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Hays Czech Republic s.r.o. is part of Hays
plc, a global leader in recruiting qualified,
professional and skilled people across
a wide range of specialised industries and
professions. Specialist recruitment is all
about people. Over 12,000 people make
up our worldwide team, working in 33
countries covering 20 specialisms.
Hays Czech Republic opened its first office in Prague in 1998
and is a leader in the Czech market in the recruitment sector.
Its branches in Prague and Brno are staffed with more than

90 professional consultants, and the company has been
increasing its activities in other regions of the country.
We are involved in the recruitment of qualified staff for
permanent and temporary positions and/or contract roles.
In addition to standard database searching, we also offer
a direct searching service, as well as employee outplacement
and employee recruitment outsourcing.
As market leader, if the best people aren’t already talking to
us, we know how to find them, engage with them and match
them better than any other recruiter. In the complicated
world of recruitment, Hays makes finding the best talent
easier and quicker, and reduces the risks involved in hiring.

15

areas of expertise
Accountancy & Finance
Administration, HR
Business Services
Banking
Hospitality
IT & Telecommunications
Law
Life Sciences

Logistics
Sales & Marketing
Retail
Construction & Property
Production & Engineering
IT Contracting
Temporary Recruitment

For more information about our services or the current labour market trends, please contact your
nearest Hays branch.

hays.cz

INTRODUCTION

BACKGROUND DATA

Employer branding is
rapidly becoming more
important; candidates
monitor the communication
of companies on social
network and in the media,
and thus form an image of
the company – a potential
employer

Ladies and gentlemen,
Welcome to the latest issue of the Hays Czech Republic
Salary Guide.
A slowdown of the Czech economy was predicted for
2019, with the national media foreseeing a financial crisis.
However, while growth slowdown has been apparent in
the automotive industry (primarily due to the economic
performance of our German neighbours), the Czech
economy is still showing an upward trend. The labour market
continues to be oversaturated with vacancies, which greatly
exceed the number of unemployed people. This said, wages
in many sectors have already reached their hypothetical
ceilings and are starting to stagnate.

ÚVOD

Companies now face a difficult task – they must retain
their experienced employees, strengthening their loyalty
and motivation, while also attracting new talent for vacant
positions. Company recruitment strategies are now more
sophisticated and targeted, considering the current
corporate culture and assessing the long-term prospects
of potential candidates within the company. Employer
branding is rapidly becoming more important; candidates
now monitor the communication of companies on social
networks or in the media, and thus form an image of
employers before they even apply. Therefore, in some
companies we can now observe special positions within
the HR department, which deal with communication both
internally and externally.

results. Despite this, we do not anticipate a significant
decline in specialist recruitment volume, with companies
expected to be more cautious both in terms of personnel
and planned investments. It is, however, important to be
mindful that investing in employees (both current and
potential) remains crucial to a company’s success.
Throughout 2019 we obtained valuable information for
this year’s Salary Guide, evaluating the data collected from
companies that asked us to provide candidates for more
than 7,500 jobs, combined with the data provided by 22,000
candidates with whom we cooperated with in 2019.
I hope you enjoy reading this 2020 edition of the Hays
Salary Guide and that you find a lot of interesting and
insightful information within it.

Ladislav Kučera
Managing Director
Hays Czech Republic, s.r.o.

NEWLY REGISTERED
CANDIDATES
BY SPECIALISM

Finance
Technology
Purchasing, Sales & Marketing
Life Sciences
Retail & Hospitality
Administration, HR, Law

REGISTERED JOBS
BY SPECIALISM

CANDIDATES
REGISTERED
BY GENDER

15%
29%
16%
11%
13%
15%

Male
Female

47%
53%

Finance
Technology
Purchasing, Sales & Marketing
Life Sciences
Retail & Hospitality
Administration, HR, Law

18%
34%
12%
10%
11%
15%

AVERAGE SALARY Y/Y DEVELOPMENT - CANDIDATES PLACED BY HAYS
average given monthly brutto salary, excluding bonuses
Year 2018

45 415

Year 2019

51 231

YoY change %

12,8%

THE CZECH REPUBLIC´S AVERAGE SALARY DEVELOPMENT
Average brutto salary in the Czech republic, comparison of data valid for Q2 in given year
Year 2018

31 851

Year 2019

34 105

YoY change %

7,1%

The economic forecasts for 2020 are still cautious at the
time of preparing this edition of the Hays Salary Guide.
Indications of the economic trends in Germany are awaited,
with a further slowdown likely to be reflected in the Czech
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THE CURRENT LABOUR MARKET SITUATION
The labour market situation in the Czech
Republic remains very tense. The number
of unemployed people in October last year
dropped below 200,000 - the unemployment
rate subsequently fell by 0.2 percent in
a year-on-year comparison to 2.6%. In terms
of live jobs within the market, the number
exceeds the unemployed population, with
over 300,000 live jobs currently on the
market. But what does this actually mean for
Czech companies?
From the perspective of companies, there is still a high talent
mismatch. With a lack of available candidates for the offered
vacancies, executive selection for candidate recruitment is
now a relatively common approach even for regular positions.
This also provides candidates with an abundance of suitable
positions available to choose from, with around 1.7 vacancies
per unemployed person in the Czech Republic. In regions with
almost full employment, such as Prague or the West Bohemia
region, each candidate may choose from up to five job offers.
THE ECONOMY IS STILL STRONG, BUT COMPANIES ARE
MORE CAUTIOUS
Due to the economic forecast, alongside media pressure,
companies have become more cautious in anticipation of the
impending “crisis”. This affects both planned investments and
recruitment activities. However, the Czech economy grew by
2.7% in the third quarter of 2019, which represents a year-onyear increase of 2.5%. The favourable economic development
continues in most sectors, with lower growth only visible in
some industries due to a slowdown in economic growth in
neighbouring Germany.
By the end of 2018, employers were clearly cautious towards
recruitment, however the situation has intensified over the
past year and companies have gradually reassessed their
recruitment programmes, choosing future employees more
carefully regarding their previous experience and overall
team-fit. Companies are now more inclined to wait for an ideal
candidate, at the risk of the position remaining vacant for
several weeks or months.
INVESTMENTS ARE LOWER, BUT WITH A HIGHER ADDED
VALUE AND JOB VARIABILITY

ÚVOD

We are also seeing changes regarding incoming investments.
Before 2017, a large number of new investors were relocating
to the Czech Republic, especially in the field of shared services,
which offered thousands of new jobs, despite a relatively
flat job profile structure. However, over the past two years,
although there has been no dramatic drop, there has been
a decline in the number of new investors. Nevertheless,
the Czech Republic is still an attractive destination for new
companies, and it is predicted that a greater diversity of job
opportunities will arise as a result of new investments in the
country. New positions are not only diversified by seniority,
but also by their responsibilities. In general, these incoming
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investments will add value to the Czech market, be it in the
field of information technology, production, construction,
or in mechanical engineering with a focus on automation.
These are traditionally strong industries and the demand for
qualified candidates should continue into 2020, despite the
gradual rationalisation of the labour market situation.
CANDIDATES EXPECT CONTINUOUS COMMUNICATION,
FEEDBACK AND PROMPT ACTION
Although it has recently stagnated, candidates still determine
the direction and pace of the labour market. For example,
when looking at the high number of available jobs, many
candidates are placing greater emphasis on the speed and
quality of communication with companies. This is crucial
during the selection process, as candidates now expect the
employing company to keep them informed throughout,
providing clear, constructive and timely feedback, even when
negative. Insufficient communication with the candidate
during the selection procedure may be a reason for them
to reject a potential job offer. Therefore, the trend is to
accelerate the selection process, for example, during the
first round it may prove beneficial for a potential employee
to meet not only a HR officer but also a direct supervisor
or manager, helping to save time for all parties involved.
Furthermore, multi-round selection procedures should
not be held for more than two weeks for most positions,
with exception when hiring candidates in very senior roles
(maximum four weeks).
INVOLVEMENT OF HR IN STRATEGIC PLANNING WILL BE
A NECESSITY
Despite the difficult recruitment situation, which has
affected majority of companies in recent years, we still are
yet to see any closer link between HR departments and
corporate management across the market. The demanding
responsibilities and number of tasks now assigned to HR
teams are increasing, signalling the end of HR roles only
focusing on payroll and recruitment. Their responsibilities
have instead been extended to running development
programmes, sourcing research related to employee
satisfaction, setting benefit schemes and HR marketing; all
activities connected to the company’s further development.
Greater interconnection between a company’s HR team and
top management, alongside joint involvement in strategic
planning and regular communication, not only within the
company but also externally, can help strengthen the
company’s position in the labour market and attract new
talent.
TOPICS FOR 2020: RETENTION, EMPLOYER BRANDING
AND BENEFITS
In 2020, we expect many companies to continue
implementing recruitment strategy changes started in
2019. We do not anticipate any significant fluctuations in
recruitment volumes, with slightly fewer vacancies, but no
dramatic decline set to occur. Across the labour market, the
main focuses this year will be employee retention, employer
branding and benefit optimisation, with remuneration
levels expected to remain stagnant. However, it is important
that companies do not underestimate the importance of
human capital and investments in their people and working
environment.
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ACCOUNTANCY AND FINANCE
NUMBER OF JOBS AVAILABLE HAS DECREASED

SALARY GUIDE
ACCOUNTANCY & FINANCE
Basic btto monthly salaries in CZK for full time roles within ACCOUNTANCY & FINANCE sector: 		

ACCOUNTING

The year 2019 saw a gradual easing of
pressure on the labour market for the
accountancy and finance (AF) sector.
Vacancies slightly decreased, while
employers primarily looked to optimise their
recruitment processes, alongside retaining
and motivating their current employees.
There was also a significant increase in
new financial roles, particularly in the IT,
construction and logistics industries.

candidates, the fundamental motivation regarding change is
not only an increase in financial remuneration, but also the
possibility of career growth or education.

In 2019, the labour market developed in two directions.
Employers were more focused on developing their current
employees, particularly through the implementation
of internal training systems and process optimisation.
Additionally, many companies have responded to
experienced employees departing, by allowing further career
growth within the organisation. This has proven effective for
retaining skilled employees who may have believed there
were no opportunities for further personal and professional
development within the organisation.

It was therefore difficult for employers to comply with
the requirements in accordance with company valuation
systems. Due to the large number of rejected offers,
companies instead focused on improving the benefit
scheme, to compensate lower financial offers. Candidates in
this sector particularly appreciate the possibility of flexible
working hours or the option of a home office.

However, it was also necessary for employers to address the
labour market and recruit new colleagues to their teams.
The added value these candidates bring is, above all, an
innovative approach, a more objective view and a broader
perspective within the specialisation.

ACCOUNTANCY AND FINANCE

CANDIDATES EXPECT TO BE CONTACTED, THEY ARE NOT
ACTIVE IN THE MARKET
Many candidates in this sector continue to remain passive
when confronted with the prospect of a position change. In
most cases they do not appear outwardly interested but are
in fact open to offers if they are addressed directly. For these

CANDIDATES NEGOTIATE WAGES, BUT EMPLOYERS
REFUSE FURTHER INCREASES
The pressure on wage growth in the AF labour market was
particularly noticeable from candidates who were willing
to negotiate. However, there were still no considerable
increases in the sector, except in accounting positions.
In these accounting positions, due to the low number of
candidates with suitable skills, wages rose on average by
5%, as companies looked to outcompete one another for
candidates using financial incentives.

MIN

MAX

TYPICAL

Invoicing

30 000

35 000

33 000

Junior Accountant

35 000

40 000

37 000

Financial Accountat

40 000

50 000

45 000

Independent / Senior Accountant

50 000

60 000

55 000

Chief Accountant

60 000

80 000

70 000

Junior Payroll Accountant

30 000

40 000

35 000

Payroll Accountant

40 000

60 000

50 000

MIN

MAX

TYPICAL

Junior Controller

40 000

50 000

45 000

Senior Controller

60 000

80 000

70 000

Financial Analyst (mid senior)

55 000

70 000

65 000

Business Analyst (mid senior)

50 000

70 000

60 000

MIN

MAX

TYPICAL

Finance Manager junior

80 000

110 000

90 000

Finance Manager senior

100 000

150 000

120 000

Finance Director

150 000

250 000

180 000

MIN

MAX

TYPICAL

60 000

100 000

80 000

100 000

150 000

120 000

CONTROLLING

FINANCIAL MANAGEMENT

AUDIT

However, candidates also consider other factors when
accepting offers, such as feelings towards their future
manager, team composition, corporate culture and the
company’s location.

Internal Auditor

External Auditor / 0-2 years exp.

38 000

55 000

45 000

BEHAVIOUR OF CANDIDATES IN THE LABOUR MARKET
WILL CHANGE

External Auditor / 3 years exp.

50 000

70 000

60 000

External Auditor / 4+ years exp.

60 000

120 000

80 000

External Audit Manager

80 000

150 000

110 000

MIN

MAX

TYPICAL

Tax Assistant

35 000

45 000

40 000

Tax Consultant / 3 years exp.

60 000

80 000

70 000

Tax Manager

90 000

150 000

130 000

Based on the current behaviour of companies and
candidates, it is apparent that the labour market will
gradually rationalise. Companies can now be expected to
offer financial remuneration based on the experience of
candidates , while also showing more resilience towards
candidates demanding salary rises. Therefore, candidates
have gradually begun to sense a slowdown in the labour
market and are less frequently seeking new jobs for
speculative reasons.

Internal Audit Manager

TAX

Most sought-after benefits in the sector

Career growth and
education
8 | The 2020 Hays Salary Guide

Flexible working hours /
Home office

Extra days of holiday

Contract for
unlimited period
The 2020 Hays Salary Guide| 9

BANKING
WAGES GREW MAINLY ON FRONT OFFICE ROLES

SALARY GUIDE
BANKING
Basic btto monthly salaries in CZK for full time roles within BANKING sector:

BACK OFFICE

Although banking is often associated with
stability, even financial institutions are
currently struggling with the lack of highquality candidates, with a particular shortage
of experienced back-office specialists and
bankers for business positions.
Last year, banks primarily focused on investments
concerning the introduction and further improvement of new
technologies, for example contactless payments. The ability
to quickly adapt to these new trends is crucial for banking
organisations in terms of maintaining and attracting new
clients and employees.
HIGH PRESSURE ON FRONT-OFFICE EMPLOYEES IS
CAUSING INCREASED FLUCTUATION
In 2019, there was a high fluctuation in business positions,
mainly due to continuously increasing business targets. Due
to these targets, employees in these roles have felt more
pressure from employers to sell banking products, while
at the same time attempting to reach their incentivised
bonuses. This is one of the reasons why employees
increasingly consider moving from front office to back
office positions. Companies are aware of this problem and
try to prevent it by increasing their financial remuneration
or offering attractive benefits and opportunities for further
education or development. The positions most affected by
wage increases include client advisors and personal, private
or corporate bankers.

BANKING
BANKOVNICTVÍ

Banks are now more open to junior candidates than ever
before. These candidates offer greater motivation for further
personal and professional development and are not afraid
of challenging responsibilities. Companies therefore see
graduates of secondary schools or universities as promising
employee prospects due to their business mindsets,
motivation for working in the banking industry and need for
job stability.
There was a relatively high demand for back-office
specialists last year, however there has been no significant
indication that candidates in this field are interested in
changing employer, as they remain passive in the labour
market. Nevertheless, if they are addressed with a job
offer, they are often interested in hearing it and are mainly
attracted by the possibility of career growth, exciting
projects, and offers of flexibility or part-time work.
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MIN

MAX

TYPICAL

Credit Risk Analyst

50 000

75 000

65 000

Credit Risk Specialist / Manager

80 000

150 000

100 000

Senior Controller

55 000

70 000

65 000

Finance Analyst

45 000

70 000

60 000

Risk Analyst

50 000

75 000

65 000

Risk Manager

80 000

150 000

100 000

AML Specialist

50 000

70 000

60 000

Treasury Analyst

50 000

100 000

75 000

Treasury Manager

90 000

180 000

130 000

Regulatory Reporting Specialist

50 000

80 000

65 000

Internal Audit Specialist

50 000

90 000

70 000

Internal Audit Manager

90 000

170 000

140 000

Compliance Specialist

50 000

90 000

70 000

100 000

150 000

120 000

55 000

70 000

65 000

MIN

MAX

TYPICAL

70 000

130 000

90 000

100 000

185 000

145 000

Private Banker

70 000

160 000

90 000

Relationship Manager / Affluent Clients

45 000

60 000

50 000

Relationship Manager / Top Affluent Clients

50 000

55 000

53 000

Junior Relationship Manager / Retail / SMB

35 000

45 000

40 000

Candidates are putting greater pressure on companies to
increase the salaries for back-office specialists, mainly due
to a larger agenda. However, employers continue to resist
this pressure and therefore some jobs remain vacant for
longer periods. This applies primarily to financial positions
in risk management, analysis or internal audit. Consequently,
existing employees in these roles may also demand
increases volume proportionate to this trend, but in the said
cases there has only been a slight increase in wages, which
usually did not exceed 3%.

Relationship Manager / Retail / Top SMB

45 000

65 000

50 000

Personal Banker / Mass Retail

28 000

38 000

35 000

Investment Specialist

40 000

48 000

45 000

Branch Manager

60 000

140 000

80 000

Sales Team Leader

45 000

70 000

50 000

Head of Corporate Banking Team / SME

120 000

260 000

170 000

Head of Corporate Banking Division / Large Corporate

160 000

290 000

200 000

Wages for front office employees grew significantly (+10%),
as employers tried to compensate for the greater demands
placed on these business-focused positions.

Middle Office / B2B

45 000

60 000

48 000

MORE EFFECTIVE RECRUITMENT PROCESS AND
INTERESTING BENEFITS ATTRACT NEW CANDIDATES
Banks remain attractive for candidates thanks to the variety
of benefits offered in banking positions. As a result of this,
a number of employers chose to pay increased attention
to the benefits their company offer and further expanded
their portfolios in 2019. For example, additional benefits
included yoga and massage sessions in the workplace,
alongside special healthcare programmes. Making the
package of benefits more attractive is closely related to
retention programmes, which banks are further developing
to maintain their key talents. An integral part of these
programmes is the personal and professional development
of employees – if no direct promotion is possible, employers
often allow their talents to move to higher positions within
other departments.
Banks and financial institutions are also beginning to
streamline their selection processes, with a maximum of two
rounds now common practice in the employment procedure.
It is also common practice in this sector for the recruitment
process to include stages such as knowledge or personality
tests, therefore the entire process can often take three to
four weeks, which is much longer than in other sectors.
WAGES CONTINUE TO STAGNATE, BUSINESS POSITIONS
SHOWED GROWTH

We do not expect any significant wage fluctuations in the
sector in 2020, although there may be a slight increase
in front-office salaries. Back-office positions will continue
to stagnate; any possible increase will be offered on an
individual basis and will most likely only affect the variable
components of the individual’s salary.

Compliance Manager / Director
Trader

FRONT OFFICE
Relationship Manager / SME
Senior Relationship Manager / Large Corporate

Most sought-after benefits in the sector

Flexible working hours
+ home office

Education

Attractive variable
wage components

Career growth
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ADMINISTRATION & HR
THERE ARE FEWER VACANCIES, WAGES ARE STAGNATING

SALARY GUIDE
OFFICE PROFESSIONALS
Basic btto monthly salaries in CZK for full time roles within OFFICE PROFESSIONALS sector:

ADMINISTRATION

MIN

MAX

TYPICAL

Receptionist

24 000

35 000

30 000

Team / Specialized Assistant

28 000

45 000

35 000

Executive Assistant

35 000

60 000

45 000

Office Manager

40 000

60 000

50 000

MIN

MAX

TYPICAL

HR Support / HR Assistant

28 000

35 000

30 000

HR Administrator

30 000

40 000

35 000

HR Specialist / HR Operations

35 000

55 000

40 000

HR Generalist

45 000

70 000

60 000

HR Business Partner

50 000

90 000

70 000

the office coordinator role, which merges the positions of
a receptionist and an office manager.

HR Manager

70 000

110 000

80 000

HR Director

80 000

180 000

120 000

There has also been a change in the preferences of HR
candidates, who now prefer to cover the complex HR agenda,
instead of partial operations such as recruitment itself or
remuneration. Therefore, there is great interest in positions such
as HR generalist and HR business partner.

HR Analyst

35 000

55 000

45 000

Compensation & Benefits Specialist

50 000

80 000

60 000

Learning / Training Coordinator

30 000

50 000

40 000

Learning & Development Manager

50 000

80 000

70 000

Recruiter

35 000

55 000

45 000

IT Recruiter

50 000

80 000

60 000

Senior Recruiter(4 years+) / Recruitment Lead

60 000

100 000

70 000

MIN

MAX

TYPICAL

Call Centre Operator / Hot Line Operator

25 000

33 000

28 000

WAGES AND BENEFITS REMAIN AT THE SAME LEVEL

Call Centre Supervisor

30 000

50 000

35 000

Furthermore, in the support services sector, there has been
increased pressure on companies regarding the speed of the
recruitment process. Modern day candidates lean towards
companies capable of quick action and quick decision making,
therefore it is not unusual for a job offer to be submitted at the
first meeting in the selection process.

CUSTOMER SERVICE

MIN

MAX

TYPICAL

Team Leader / Customer Service Manager

45 000

60 000

50 000

Customer Service Specialist

30 000

45 000

35 000

HUMAN RESOURCES

From the perspective of Administration and
HR companies, there is still an interest in newly
graduated candidates (with brief industry
experience), who can be trained and educated
according to company needs. The candidates
themselves are often looking for roles with
creative challenges, career development
prospects and opportunities to overlap their
work across other fields, such as marketing or
HR.
Last year, the support services sector was hit by a slight
market slowdown and the number of vacancies in this area
continues to decline. Formerly attractive, on-trend positions
that companies established in times of abundance, such
as Happiness Manager or HR Marketing Specialist, are now
gradually declining in number.

ADMINISTRATIVA & HR

JUNIORS ARE DIFFICULT TO ATTRACT, EXPERIENCED
CANDIDATES ARE MORE WILLING TO UNDERTAKE CHANGES
Candidate perspective also varies significantly depending on
their seniority. Experienced candidates are relatively stable;
they do not change job very often, and there are relatively
few vacancies for these candidates. However, they do tend to
favour a change if an interesting new opportunity appears.
Candidates with a shorter period of experience (of around
two years), usually request a change. They seek career growth
and, if this is denied, they look for it elsewhere. They are not
interested in staying for a long period of time in positions
such like a receptionist or an administrative assistant, instead
searching for professional challenges to fulfil their selfperceived potential. Subsequently, candidates for these junior
roles are often difficult to attract and need to be communicated
with directly. For this purpose, it is common to combine the
responsibilities of multiple positions into one – for example,
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CUSTOMER SERVICES IS RELOCATING TO SMALLER CITIES
Changes have also been made in customer services for various
reasons. Some companies have relocated their customer
services centres outside of the capital, with areas such as
Ostrava and Hradec Králové highly sought after. This is mainly
due to the difficulty in filling these positions in Prague, where
they face a shortage of candidates and high fluctuation. By
doing so, companies better succeed in filling vacancies at lower
wages, which are regionally acceptable.

Last year, wages stagnated across the whole sector, covering
a wide range of seniority levels and job roles. We expect
a similar situation this year, with potential increases only
anticipated for individual circumstances. Companies did not
upgrade their benefits package drastically, and their standard
offer does not differ very much from last year’s.
The decline in attractive vacancies in the market has led to
candidates adapting their demands to fit the new situation.
Compared to last year, they are far more accepting of less
additional benefits within a role, for example the option of
a home office. Now they respectively accept offers that do not
include such benefits and do not seek alternative positions for
a far longer period of time.

CALL CENTRES

Most sought-after benefits in the sector:

Extra days of holiday

Sick days

Flexible working hours

Home office

The 2020 Hays Salary Guide| 13

LEGAL SERVICES
CANDIDATES ARE ATTRACTED TO GENERAL LEGAL
PRACTICES

SALARY GUIDE
OFFICE PROFESSIONALS
Basic btto monthly salaries in CZK for full time roles within LEGAL sector:		

LEGAL/LAW FIRM

MIN

MAX

TYPICAL

110 Kč/hod

200 Kč/hod

160 Kč/hod

Junior Associate

30 000

60 000

40 000

Associate

60 000

100 000

80 000

Senior Associate

80 000

200 000

130 000

MIN

MAX

TYPICAL

Legal Assistant

27 000

45 000

36 000

Junior Lawyer

35 000

60 000

40 000

Inhouse lawyer

60 000

90 000

70 000

Senior Lawyer

80 000

150 000

100 000

100 000

200 000

130 000

35 000

65 000

45 000

Paralegal

LEGAL/CORPORATE

The legal services segment is also struggling
with a long-term lack of candidates. The
situation is additionally complicated by
the outflow of graduates who seek greater
flexibility and lower demands from the
employer, despite the financial disadvantages
that such decision brings.

sector positions may be comparable to wages in the private
sector and candidates can expect career advancement,
however the possibility of wage growth is limited.

Legal clerk is one of the most sought-after positions in the
legal sphere. However, there is currently a great shortage
of suitable candidates in the market, with companies
competing through higher wages or more convenient
working hours.

Knowledge of English among candidates is imperative for
employers, however, very often they also require knowledge
of German, but there are very few of these such candidates.
As a result, a candidate with German proficiency may even
see higher remuneration offers from employers.

GENERAL EXPERIENCE IN SMALLER COMPANIES ATTRACTS
CANDIDATES, BUT COMPANIES HAVE A PROBLEM PAYING

EVEN ADMINISTRATIVE POSITIONS ARE NOT EASY TO FILL

THEIR WAGES
From a candidate’s perspective, we see a greater interest in
roles offering more general legal experience than in previous
years. Therefore, candidates are seeking positions in smaller
law firms, which may offer them a broader experience
covering various legal areas. On the other hand, these
smaller companies are often not able to compete with larger
firms in terms of wages, sometimes differing by more than
15,000 Czk per month. They cannot afford to compensate
this difference, so they often prefer to employ students in
part-time positions.

LEGAL SERVICES

THE PUBLIC SECTOR IS THE CHOICE FOR THOSE SEEKING
WORK-LIFE BALANCE
Law firms are primarily the choice of highly ambitious
candidates who want to build a career in advocacy and
are not deterred by the time-consuming nature of such
positions. However, over time, an increasing number of
students and graduates will seek greater stability and
flexibility within their roles. This is offered through legal
positions in the public sector. The starting wages in state
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Looking at legal specialisations, there has been an increased
interest from candidates in IP/IT law (e.g. GDPR), while
positions in criminal law, corporate law, real estate law, and
mergers and acquisitions, are all highly desired. On the
contrary, fewer candidates want to work in family law or
litigation.
Internships abroad

Head of Legal Department
Compliance Specialist

Most sought-after benefits in the sector

Extra days of holiday

Flexible working hours

Language courses

Internships abroad

In the legal services area, more administrative positions such
as legal assistant, were placed in the last year. However,
the motivation of candidates to work in these positions
remains very low, with employers finding it difficult to
attract new employees. The biggest problem is the time
required for performing the job and the routine workload.
Companies have slightly increased wages for these positions
(approximately 5%) in an attempt to attract candidates,
however they still face a shortage.
WAGES REMAIN AT A SIMILAR LEVEL, STAGNATION WILL
ALSO CONTINUE THIS YEAR
While there was no significant wage increase in the past
year, there were individual changes dependent on the need
for the respective position. We did not see any general
growth in financial remuneration. Another motivating
factor for candidates is the offer of flexible working hours,
language courses and the possibility of an internship abroad.
We expect a similar situation this year, with wages rather
stagnating, and we expect wage levels to also stabilise in
supporting positions.
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SALES MARKETING / FMCG
CANDIDATES ARE LOOKING FOR A CAREER GROWTH

SALARY GUIDE
SALES & MARKETING - FMCG
Basic btto monthly salaries in CZK for full time roles within SALES & MARKETING in FMCG sector:

SALES FMCG

The FMCG market is currently benefiting from
the positive economic situation for consumers
and the wider availability of products on the
internet. Consumers are ready to try new
products, but also go back to the quality of
recommended or historically well-proven
goods.
For companies, this has resulted in an extremely high demand
for employees specialised in the business and marketing of
e-commerce. Companies are looking for experienced managers
for newly emerging projects, alongside juniors in business
departments where the financial requirements of candidates
significantly differ from what companies are able to offer.
E-COMMERCE REMAINS AT THE FOREFRONT OF BUSINESS
OPERATIONS

SALES MARKETING / FMCG

Websites are extremely important for the success of FMCG
companies, and last year more than half of these companies
in the Czech Republic focused on improving or creating them.
Companies launching the first version of their website were
looking for managers and experienced specialists in online sales
and marketing. They focused on hiring experts from competing
companies who could predict long-term growth based on
market analysis. The new teams were then complemented by
junior candidates interested in the online sales environment.

MIN

MAX

TYPICAL

Sales Representative

30 000

50 000

38 000

Junior Key Account Manager

40 000

60 000

50 000

Area Sales Manager

45 000

80 000

65 000

Key Account Manager

60 000

90 000

70 000

have a sufficient number of talented students who perform
most junior positions in the company. However, after
graduating, they are often unable to offer them an adequate
job role due to wages or job availability, and thus lose these
already trained reinforcements.

Field Sales Manager

70 000

100 000

85 000

Export Manager

60 000

80 000

120 000

Senior Key Account Manager

60 000

100 000

85 000

National Sales Manager / National KAM / Group KAM

80 000

150 000

120 000

CANDIDATES ARE LOOKING FOR SECURITY AND
DEVELOPMENT, GIVING UP BENEFITS

Sales Director / Manager

90 000

200 000

160 000

MIN

MAX

TYPICAL

Marketing Assistant / Junior Marketing Specialist

35 000

45 000

35 000

Junior Brand Manager

35 000

50 000

40 000

Even attractive benefit packages are no longer as alluring
to jobseekers, with an increasing number of candidates
emphasising the need for a strong system of employee care
and motivational programmes. This in turn encourages personal
and career development within the company. Companies are
frequently unable to compete by offering higher wages, and
therefore they need to address candidates with alternative
benefits that can still attract and entice them. Examples such as
time flexibility, home office and paid sick leave, are considered
by candidates as a matter of course rather than a benefit.

Market Research Analyst

30 000

60 000

45 000

Junior Trade Marketing Manager / Specialist

30 000

60 000

40 000

Junior Category Manager

30 000

50 000

40 000

E-commerce Manager / Specialist

35 000

60 000

100 000

Category Manager

35 000

75 000

55 000

Market Research Manager

40 000

70 000

60 000

Online Marketing Specialist

45 000

90 000

70 000

WAGES INCREASED MINIMALLY, DEPENDING ON THE
BUSINESS FOCUS OF THE COMPANIES

Brand Manager

50 000

80 000

60 000

Senior Category Manager

50 000

120 000

80 000

PR Manager

50 000

120 000

70 000

Trade Marketing Manager

60 000

100 000

75 000

Senior Brand Manager

55 000

100 000

80 000

Digital Marketing Manager

60 000

140 000

90 000

Group Brand / Senior Product Manager

70 000

140 000

100 000

Channel Marketing Manager

70 000

130 000

100 000

Marketing Manager

80 000

180 000

130 000

Presently, a candidate’s position of choice is not only affected
by the wages offered by employers. For example, they also
consider stability, the potential of the job or the product and
other opportunities within the company. The product portfolio
offered by an employer, whether in marketing or sales, is as
important as the company’s prestige in the market.

Outside of the e-commerce area, key account managers and
area sales managers were among the most frequently soughtafter candidates. While brand managers, digital marketing
managers, brand marketing managers and analysts in the
field of data marketing were also in demand, alongside other
specialists in these respective marketing areas.

Wages increased minimally over the last year. On average,
we see an increase of 7%, especially in the area of consumer
electronics, mainly due to the increased demand for candidates
in this segment. In the food industry and non-food products,
there was no change in salaries. The difference in the annual
salary of a salesperson working in consumer electronics in
comparison to food/non-food industries is now up to 30%.

PREVIOUS EXPERIENCE IN FMCG REMAINS A GREAT
ADVANTAGE

RETENTION AND INCENTIVE PROGRAMMES SHOULD BE
COMPANIES’ GOALS IN 2020

Candidates with practical experience in the FMCG sector
are still deemed to be highly desirable by employers. During
selection procedures, companies primarily focus on candidate
attributes such as motivation, communication, network of
contacts and relationships with customers. However, finding
candidates who can meet the desired requirements is
frequently a problem, with employers often finding candidates
have insufficient knowledge of a foreign language and/or
independent pricing.

Wage levels and opportunities for career growth will play
a major role in the decision-making process of candidates in
2020. We do not expect companies to adjust their recruitment
strategies in a significant manner, nor do we expect any
significant wage fluctuations. For employers, the motivation
and attitude of a candidate during the selection procedure
will be of high importance. Employers should now focus more
on candidate retention, monitoring and assessing the reasons
for employees leaving and using this information to work on
an individual development approach to both new and current
employees. As a result of these steps, the pressure on wage
growth could lessen, and the fluctuation rate would also lower.

Students and university graduates who have undergone
a trainee programme with an FMCG employer, have a greater
chance of being chosen for a good position. The companies
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MARKETING FMCG

Most sought-after benefits in the sector

Extra week of
holiday

Sick days

Participation in industry
fairs and events

Education / Language
courses
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SALES AND MARKETING / FINANCIAL INSTITUTIONS
COMPANIES ARE ATTRACTING NEW CANDIDATES
WITH BONUSES

SALARY GUIDE
SALES & MARKETING - FINANCE
Basic btto monthly salaries in CZK for full time roles within SALES & MARKETING sector, targeting roles within banking,
insurance, leasing and B2B services:

LEASING

MIN

MAX

TYPICAL

Sales Representative

35 000

55 000

45 000

Key Account Manager

45 000

75 000

60 000

Middle Office - B2B

40 000

55 000

45 000

MIN

MAX

TYPICAL

Sales Manager

55 000

80 000

60 000

Sales Director

90 000

260 000

170 000

MIN

MAX

TYPICAL

Senior Product Manager

65 000

90 000

80 000

Senior Marketing Specialist

45 000

80 000

60 000

Digital Project Manager

50 000

90 000

80 000

CRM Manager

65 000

90 000

80 000

Junior Marketing Online Specialist

35 000

50 000

45 000

PPC Specialist

35 000

60 000

45 000

Marketing Communication Specialist

45 000

80 000

60 000

Marketing Manager

90 000

170 000

130 000

Project Manager

65 000

120 000

80 000

Digital Director

160 000

240 000

200 000

B2B SERVICES

MARKETING / PRODUCT

The strong economy and considerable
increase in demand for candidates in recent
years, has not had a major impact on the
business and marketing activities of financial
companies. The market remains stable, and
the number of new positions is not increasing.
Companies focus on salespeople specialised in acquisitions
and experienced specialists in senior positions in marketing.
Companies require them to have a deep knowledge of the
industry and long-term experience.

SALES AND MARKETING / FINANCIAL INSTITUTIONS

MORE OFFERS IN ONLINE MARKETING FOR JUNIOR
CANDIDATES
The current labour market is open to candidates who have
just completed their university education and have not yet
gained much experience in the industry. Companies realise
that finding an experienced expert is not always easy, so
they are not against opening junior positions, especially
in marketing departments. This offers opportunities to
young talent with career development potential within the
company. Most of the positions offered last year were in
online marketing, but even in these roles companies require
the candidate to demonstrate at least some knowledge of the
industry and meet the respective technical requirements.
DEMAND FOR EMPLOYEES CONTINUES TO RISE IN BANKS
Within this segment, the most vacancies were filled in
banking, with companies introducing new products and
improving online platforms, giving opportunities for emerging
new business and marketing positions.
We registered a relatively high demand for junior candidates
in positions such as banker and financial consultant, where
graduates will have a good opportunity of employment if
they have at least basic orientation in the financial sphere
and banking products. Opportunities for senior and top
management candidates in the market remain stagnant, but
their number is stable in the long term.
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THE GROWTH RATE OF WAGES REMAINS SLOW,
COMPANIES WORK MORE WITH BONUSES
Wage growth in this sector remained at the same modest
level as in the previous year, ranging between 3% and 6%.
As a motivational tool, companies tended to use a bonus
system, the amount of which is determined by the fulfilment
of set goals and overall work results. The setting of the
variable wage component is very dependent on the employer,
ranging from 25 to 100% of the employee’s basic salary. In
marketing positions, the addition of a variable component is
less common and usually less generous (on average 13% of
the total annual earnings). However, this is compensated by
a higher basic wage, depending on the candidate’s seniority
and position.
In general, candidates evaluate each job in great detail,
assessing every individual aspect of the role in question. The
most important factors for candidates remain the financial
remuneration and bonus incentives. However, the speed and
process of the selection procedure, alongside the reputation
of the company, are also influencing aspects. Besides this,
junior candidates are also attracted to the possibility of career
growth and further education.
BENEFITS WILL COME TO THE FOREFRONT OF EMPLOYEE
MOTIVATION

Most sought-after benefits in the sector

Company car also for
personal use

Flexible working hours + home
office

Bonus system

Further education,
language courses

In 2020, financial institutions will need to focus more on
the retention of their employees through improving their
loyalty and motivation. We do not expect any extensive wage
growth, as the market is expected to remain conservative.
Despite this, companies will continue to compete for
candidates and an attractive benefits package can help to
improve their success rate. The key benefits to include will
be flexible working hours or the option of a home office,
alongside the possibility of career growth and personal
development. Additionally, candidates will also appreciate
any other attractive corporate benefits not provided by
competitors.
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SALES & MARKETING / IT & TELCO
MARKET DYNAMICS ARE CREATING MORE TOP
MANAGEMENT ROLES
Last year saw many businesses begin
the transition to new technologies based
on artificial intelligence, digital reality,
analytics and automation. The virtual reality
revolution continues to grow and adapt to
the business environment. Companies are
moving from technology transformations
to business transformations, integrating
specific technologies and services together.
The Internet of Things and Industry 4.0 is the
most attractive industry for candidates.
Corporations and start-ups still determine the trends and
development in the labour market. Candidates often prefer
more advanced and flexible start-ups at the expense of
multinational companies with slower processes.
TECHNOLOGICAL INNOVATION BRINGS MORE
OPPORTUNITIES IN THE FORM OF TOP MANAGEMENT
POSITIONS
Due to the development of new IT solutions, sales teams are
growing and their expansion into new regions is intensifying.
Business development managers / hunters with experience
in the given product area, knowledge of English and
previous success in acquisitions, are therefore the most indemand candidates.
In connection with the ongoing technological innovations
and rapid development, changes in the top management
of companies are becoming more necessary. Subsequently,
after a few years, many director / managing director
positions are again available in the market. Additionally, we
also expect an increased demand for candidates in partner /
indirect sales positions.
ONLINE MARKETING ROLES STILL REMAIN THE MOST
POPULAR IN THE MARKET

SALES & MARKETING / IT & TELCO

In IT/Telco companies, there remains a strong interest in
online marketing professionals, especially in positions such
as online marketing specialist, e-commerce manager, social
media specialist and big data specialist. In these roles,
candidates are well aware of their value in the market, and
often move from one company to another with the offer of
higher wages.
Telecommunication companies are not lagging behind
in innovation, as they strive to improve and invest in ICT
products and the efficiency of their services and products
in the market. In comparison to 2018, Telco companies were
more successful last year, and their environment is becoming
more attractive to candidates.
COMPANIES ARE LOOKING FOR THE IDEAL CANDIDATE;
TALENTS WITH POTENTIAL TO REMAIN IN THE MARKET,
BUT WITHOUT SUFFICIENT PRACTICE
The rapid development of the IT sector goes hand in hand
with emerging new sales positions for IT products, services
and technology. Therefore, candidates have opportunities
for new careers and interesting challenges, but on the other
hand, the needs and requirements of companies frequently
do not match what the candidates are able to offer. Talented
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candidates lacking expert experience remain unused, even
though they are motivated towards career advancement and
self-improvement. The advantage of such candidates is that
they tend to have a good perspective of where they are with
their career and tend to become loyal employees.
In comparison to last year, the number of candidates who
pro-actively looked for a job change, has decreased again.
Therefore, the speed of the recruitment process is now
even more important. Passive candidates represent up to
90% of potential candidates; they are open to discussion
but consider choosing a new position very carefully.
This situation contradicts the recruitment development
in companies, where currently more emphasis is put on
the quality of the candidate. Companies prefer not to fill
vacancies quickly, instead waiting for an ideal candidate to
fully meet the requirements of the role. Yet for a company
to be successful, it still needs to be fast enough to make
the selection. The standard is a maximum of two rounds in
the selection procedure lasting a maximum of two weeks.
Strategic senior positions are an exception, but in these
cases it is necessary to be in continuous contact with the
candidate, keeping them informed throughout the selection
procedure.
CANDIDATES CONSIDER OFFERS VERY
COMPREHENSIVELY
Candidates decide to accept an offer according to
a number of factors. Noticeably, an innovative product is
essential, as well as its competitive position in the market.
Alongside this, the fixed wage offer, bonus component
and work environment, are also all relevant. They prefer
consulting/farming positions over hunter positions. In
the case of business development candidates, they often
insist on having a portfolio of clients they continue to
care for. They also place more emphasis on the team and
personality of their immediate supervisor. In the field
of benefits, in addition to the standard offer, they are
interested in a company car, an extra week off, a notebook,
flexible working hours or home office, language courses,
development training, the option to relocate to a foreign
branch, sick leave, relaxation zones at work and financial
contributions to sport and culture.
Growth of the basic wage in 2019 was not as significant as in
previous years; with an average increase of around 5%. Last
year, companies focused more on improving the benefits
and bonus components of wages, helping to encourage
employees to reach their business goals. In the case of the
bonus component, ceilings were increased by up to 10%.
WAGES WILL STAGNATE IN 2020, BUT DEMAND WILL
REMAIN HIGH
Despite an overloaded labour market, the cooling of the
economy will still lead to a further slowdown in wage
growth. In 2020, we expect them to stabilise and grow
about two percent on average. Therefore, when choosing
a new employer, candidates focus more on other factors
such as stability, product prospects, company reputation
and benefits. According to our expectations, the demand
for candidates will increase, with companies competing
for candidates through their corporate culture, originality,
personal approach, career growth opportunities and fast and
transparent communication.

SALARY GUIDE
SALES & MARKETING / IT & TELCO & LOGISTICS
Basic btto monthly salaries in CZK for full time roles within SALES & MARKETING sector, targeting roles within IT and
logistic companies:

SALES IT / TELCO

MIN

MAX

TYPICAL

Inside Account Manager

40 000

70 000

45 000

Sales Representative

40 000

55 000

45 000

KAM – Corporates

65 000

90 000

80 000

Portfolio Development Executive

70 000

110 000

100 000

Business Development Manager

80 000

120 000

100 000

Sales Manager - Hunter

60 000

100 000

70 000

Partner Manager / Channel Manager

55 000

100 000

80 000

Channel Specialist / Channel Account

50 000

80 000

65 000

Area Account Manager

50 000

70 000

60 000

Sales Director

150 000

250 000

180 000

Chief Commercial Officer

240 000

325 000

280 000

Regional Sales Manager

130 000

250 000

180 000

Business Unit Manager

100 000

180 000

130 000

KAM – public

60 000

90 000

70 000

Senior Presales Consultant

70 000

120 000

90 000

Presales Consultant

50 000

80 000

70 000

Nákupčí / Purchaser IT / Telco

60 000

90 000

75 000

MIN

MAX

TYPICAL

Junior Product Manager

45 000

60 000

50 000

Senior Product Manager

50 000

90 000

70 000

Group Product Manager

70 000

150 000

100 000

150 000

250 000

180 000

Market Research Manager

50 000

80 000

70 000

PR Manager

70 000

120 000

90 000

Market Research Analyst

40 000

65 000

50 000

Internal / External Communication

50 000

80 000

60 000

Trade Marketing Manager

50 000

90 000

70 000

Marketing Specialist

40 000

60 000

45 000

Online Marketing Specialist

45 000

80 000

60 000

E-Care Specialist

50 000

80 000

70 000

E-Sales Specialist

50 000

80 000

70 000

Web Content Specialist

45 000

70 000

55 000

Online Campaign Manager

80 000

150 000

130 000

Online Marketing Director / Manager / VP

150 000

280 000

225 000

Head of Big Data

150 000

280 000

230 000

Creative Director

90 000

180 000

150 000

Copywriter

40 000

60 000

50 000

MARKETING IT / TELCO

Marketing Manager
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SALARY GUIDE
SALES & MARKETING / IT & TELCO & LOGISTICS
Basic btto monthly salaries in CZK for full time roles within SALES & MARKETING sector, targeting roles within IT and
logistic companies:

SALES - LOGISTICS

MIN

MAX

TYPICAL

Sales Representative

35 000

60 000

40 000

Sales Executive / Hunter

45 000

70 000

55 000

Area Sales Manager

50 000

80 000

70 000

Key Account Manager

50 000

80 000

65 000

Sales Director / Manager

90 000

180 000

120 000

Business Development Manager

70 000

130 000

90 000

MIN

MAX

TYPICAL

PR Manager

45 000

80 000

60 000

Marketing Specialist

40 000

70 000

50 000

MARKETING - LOGISTICS

Most sought-after benefits in the sector:

Flexible working hours /
home office

Extra week of holiday

Contributions for sport
and relaxation

OBCHOD A MARKETING / IT & TELCO & LOGISTIKA

A company car for
personal use
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SALES AND MARKETING – TECHNOLOGY
MARKET COOL-DOWN CAUSED DECLINE IN
POSITIONS AVAILABLE
2019 was a breakthrough year for technology MECHANICAL ENGINEERING COMPANIES ARE MORE
DEMANDING WHEN SELECTING CANDIDATES
traders and the dynamics of the labour
market in this sector were strongly influenced Thanks to the strong link between the mechanical
engineering market and the automotive sector, this industry
by the industry and business focus of the
experienced a slight decline in terms of economic results.
Contracts for mechanical engineering companies decreased
respective companies. This affected both
in comparison to 2018, resulting in the growth of business
the recruitment activities of companies
teams decreasing. In the second half of 2019, a number
themselves and wage growth in business
of companies suspended recruitment completely, and set
a 2020 target to stabilise both business and personnel. This
positions.
WAGES OF BUSINESS EMPLOYEES IN THE
CONSTRUCTION INDUSTRY INCREASED BY UP TO 8%
The good health of the construction market also continued
in 2019. Construction companies won a number of contracts
but struggled with staff shortages in both specialist
positions and roles with lower qualification requirements.
This deficit was the reason why construction companies
were often forced to refuse contracts, which as a result
prevented them from further growth.
During the recruitment process, companies are now placing
more emphasis on the candidate’s previous business
achievements and experience in the construction segment
(preferably with a specific construction product). However,
junior candidates, with little experience in the sector, are also
considered. In their case, companies primarily focus on their
education and approach during the selection procedure.
In order to attract new candidates to business positions,
companies were also willing to increase wages, usually
between 3 and 8%. However, nearing the end of 2019,
there was a greater caution from companies when hiring
new recruits, due to uncertainty surrounding the market
development in 2020 and 2021. Therefore, companies are
not forcing quick recruitment decisions to fill vacancies at all
costs, instead making their selection slowly and carefully.

SALES AND MARKETING – TECHNOLOGY

THE AUTOMOTIVE LABOUR MARKET IS
UNDERGOING STAGNATION IN RECRUITMENT AND
WAGES
Last year, a number of automotive companies were affected
by the poor economic results seen in the second half of
2018, resulting in a suspension of recruitment. Throughout
the year, fear of market decline was reflected in cost
optimisation methods, that included the cancellation of
positions and dismissal of some employees. Subsequently,
companies in this sector are primarily looking for candidates
when replacing employees in strategic positions. In
case an employee leaves existing position, work is often
redistributed among the team instead of the position being
filled by a new employee.
As a result, wages in the automotive industry stagnated
last year, with virtually no growth. Another reason for this
stagnation was the wider range of candidates available
in this sector in comparison to the construction industry.
Because of this, there is less pressure on wage growth in the
sector, while employers may have higher demands regarding
the experience and language skills of candidates.
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SALARY GUIDE
SALES & MARKETING / TECHNICAL
Basic btto monthly salaries in CZK for full time roles within SALES & MARKETING / Technical sector:

MIN

MAX

TYPICAL

Sales Support / Inside Sales

35 000

70 000

50 000

Sales Representative

35 000

65 000

45 000

Sales Engineer

40 000

75 000

60 000

situation resulted in a stagnation of wages across the sector.

Key Account Manager

50 000

90 000

70 000

Companies are now more careful and more demanding
when selecting employees. Very often they require specific
experience in the selling of a particular product, especially
when it comes to replacing experienced employees.
However, the motivation of these experienced candidates
for a job-related change is usually low, and it is not often
easy to convince them otherwise. These candidates are
looking for the added value of such change, and in their
decision-making the position of the employing company in
the market and its workplace culture often play an important
role.

Area Sales Manager

60 000

90 000

80 000

Sales Director

90 000

180 000

140 000

Product Specialist

40 000

70 000

55 000

Product Manager

50 000

85 000

70 000

Product Director

80 000

150 000

120 000

MIN

MAX

TYPICAL

Digital Coordinator

40 000

50 000

45 000

Digital Specialist

40 000

75 000

60 000

Digital Manager

70 000

130 000

90 000

140 000

200 000

180 000

Marketing Coordinator

35 000

45 000

40 000

Marketing Specialist

40 000

65 000

50 000

Thanks to rapid technical developments in the last few years,
the field of electrical engineering has become one of the
industry’s key areas. The demand for qualified professionals
is constantly growing, however the labour market is
continuously struggling with a shortage of adequately
educated candidates in electrical engineering. Furthermore,
the number of technically skilled university graduates is also
significantly lower than required.

Marketing Manager

70 000

110 000

80 000

Marketing Director

120 000

180 000

160 000

PR Coordinator

40 000

50 000

40 000

PR Specialist

40 000

75 000

55 000

PR Manager

70 000

110 000

85 000

PR Director

100 000

165 000

130 000

Companies that previously only searched for experienced
candidates, are now far more open to graduates in technical
fields. With these candidates, companies primarily focus on
their soft skills and career motivation during the selection
procedure. In order to increase their chances to fill vacancies,
companies slightly increased their wages last year, and
a similar growth of 3-5% can be expected this year.

Graphic Designer

40 000

100 000

65 000

The development of the retail market in 2020 will be
closely dependent on the future situation of the automotive
industry. However, we do not expect any turbulent changes,
either with the number of jobs being registered or any mass
dismissals of employees in the sector.

THERE IS A CRITICAL SHORTAGE OF QUALIFIED
ELECTRICAL ENGINEERS, COMPANIES ARE
FOCUSING ON GRADUATES

SALES TECHNICAL

MARKETING TECHNICAL

Director of Digital Marketing

Most sought-after benefits in the sector

Flexible working hours

Home office

Company car

Education / Language
courses
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SALES & MARKETING / SERVICES AND MEDIA
DYNAMIC INDUSTRY CREATES MORE EMPLOYMENT
PROSPECTS
Media companies enjoyed a very successful
year. Thanks to the great interest in
their services from clients, they have
the opportunity for further growth and
development, especially in the field of online
advertising.
The customer base of media and marketing agencies is
very broad – smaller companies that do not have their own
marketing departments entrust them with the creation,
development and complete management of marketing
campaigns and strategies. Conversely, large or multinational
companies use their services as a complement to their own
activities when seeking a new direction or an independent
view from an external expert. A decline in business results
is evident in organisations that primarily focused on selling
advertising space in the press. As interest in these services
has been declining for a long time, these companies are
trying to innovate their service portfolio to attract new
customers.

THE GROWING INTEREST OF CUSTOMERS IN THE
SERVICES OF MEDIA COMPANIES BRINGS MORE
JOBS

SALES & MARKETING / SERVICES AND MEDIA

In general, companies have been very successful in recent
years, introducing a number of new services and products to
the market that they want to promote appropriately among
customers. As a result, media companies have created
opportunities for further growth and an increased need for
new employees.
The online environment is the focus of interest for many
media agencies, with the demand most often directed at
setting PPC campaigns, optimising websites, marketing and
advertising on social networks, managing social networks or
selling online advertising space. Most of the new jobs have
appeared in online marketing, including roles such as PPC
specialists, social media managers, and account managers
for developing new customers. Candidates with a suitable
university degree in marketing have the best chances
in these positions. In the case of junior candidates and
graduates, companies monitor the candidate’s interest in the
industry, and highly appreciate it if the respective candidate
has undergone some professional training or course based
on their own initiative.

THERE ARE VERY FEW EXPERIENCED
PROFESSIONALS, COMPANIES MUST BE ABLE TO
ADEQUATELY EVALUATE THEM
Companies are highly interested in experienced candidates.
However, as this concerns a relatively young and dynamically

expanding industry, there is a critical shortage of such
experts compared to the number of available positions.
Companies therefore compete for candidates, most often
through the wages they offer. In these cases, experienced
candidates switching employers can often receive an
increase of up to twenty percent in financial remuneration.
Due to the great pressure from employers and the high
number of vacancies, we observe lower candidate stability
and a greater willingness for change. It is common for
candidates in this field to change employers after three
years at the latest.

SALARY GUIDE
SALES & MARKETING / SERVICES & MEDIA
Basic btto monthly salaries in CZK for full time roles within SALES & MARKETING / Services & Media sector:

MIN

MAX

TYPICAL

Sales Support / Inside Sales

28 000

40 000

35 000

Sales Representative

30 000

50 000

40 000

Account Manager

30 000

55 000

45 000

HOME OFFICE IS NOT REGULARLY OFFERED, BUT
CANDIDATES REQUEST IT

Key Account Manager

40 000

75 000

55 000

Sales Manager

60 000

90 000

75 000

If the candidate decides to change job, the product itself and
its attractiveness on the market are particularly important
selling points, alongside the financial remuneration offered.
In commercial roles, the normal payroll structure is 70% fixed
wages and a 30% bonus component; whereas in marketing
positions, the bonus component usually only appears in
the form of a 13th salary. Candidates often ask about the
option of home office, but this benefit is not often offered by
companies, as it is not an automatic component of the job
offer. Unlike other sectors, this segment does not normally
offer a company car in business positions. However, for
many candidates, a car is an indispensable condition and if it
is not part of the job offer, they often decide to accept a job
offered by competitors. Cafeteria benefits are welcomed, but
only a small percentage of employers offer it.

Sales Director

70 000

170 000

110 000

MIN

MAX

TYPICAL

PPC Specialist

35 000

70 000

50 000

Digital Specialist

40 000

65 000

55 000

Digital Manager

60 000

100 000

75 000

Director of Digital Marketing

80 000

150 000

120 000

Marketing Specialist

35 000

60 000

45 000

Marketing Manager

60 000

90 000

70 000

Marketing Director

80 000

160 000

110 000

PR Coordinator

32 000

45 000

40 000

PR Specialist

40 000

60 000

50 000

PR Manager

60 000

100 000

75 000

PR Director

100 000

140 000

120 000

Graphic Designer

35 000

90 000

60 000

Web Analyst

30 000

60 000

45 000

IS YOUR COMPANY SUFFICIENTLY ATTRACTIVE IN
THE MARKET? YOU WILL SAVE MONEY.
The level of wages largely determines the employer’s
prestige. In the case of a truly attractive company or
product, candidates are willing to make compromises and
start working at lower wages than what they earned in
their last position. Increased pressure on wage growth is
then only seen when companies urgently need specific
employees, often when the company addresses experts
currently working for competitors. In such cases, there
can be an increase of 10-20%. In most other cases, wage
amounts are at similar levels.

SALES

MARKETING

THE NUMBER OF POSITIONS WILL CONTINUE TO
INCREASE, REQUIREMENTS OF EMPLOYERS WILL
FALL
In 2020, further growth in online-oriented positions and
more opportunities for graduates can be expected. However,
wage growth is unlikely to be affected and we do not
expect any significant changes compared to 2019. However,
companies are likely to gradually reduce their requirements
regarding prior product knowledge and online expertise, in
order increase their recruitment efficiency.

Most sought-after benefits in the sector:

Home office
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Extra week off

Flexible working hours

Financial bonuses
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RETAIL
BUSINESSES ARE CONTINUOUSLY GROWING, SO ARE
WAGES
The retail labour market is undergoing
continuous changes and growth. As
expected, not only fast retail brands have
expanded, but also companies trading in
premium and luxury goods. Due to the rising
purchasing power in the Czech Republic,
we can expect further growth of these
brands this year, as well as the arrival of new
retailers.
The development of e-commerce continues to be at the
forefront of retail company interest. The volume of online
sales is increasing every year and the popularity of e-shops
among Czech customers is continuously growing. It is
therefore clear that traditional retail companies are largely
transforming into an online environment that they perceive
as promising for the years to come.
Newcomers who have not yet established a Czech consumer
base are asserting themselves through multi-brand online
shops – these are usually fashion or cosmetics brands.

BETTER CARE FOR NEW EMPLOYEES MAY REDUCE
FLUCTUATION
However, the labour market in this segment continues to
face a number of problems. The younger generation of
potential candidates seeks greater employer flexibility. Retail
as an industry is not so attractive to them – mainly due
to the very low fixed wages, which are not acceptable for
today’s younger generation.
On the other hand, companies are struggling with a low
number of employees at branches, mainly due to the high
fluctuation rate. There is often enormous pressure placed
on a new employee during their probation period by the
manager. They lack the appropriate leadership, training and
motivation, and often move to another employer during
their first year in the company - the most frequent reasons
for change from the perspective of candidates include
unsatisfactory management by their direct supervisor and
poor onboarding, i.e. working with a new employee during
the first year. Companies in this sector are aware of this and
are actively searching for training courses to assist them in
properly succeeding in their recruitment and retention of
new employees.

IMPLEMENTATION OF DEVELOPMENT MAPS
SUPPORT THE AMBITIONS AND LOYALTY OF
EMPLOYEES
There was no significant change in the labour market
demands of employers, it was again high during the year,
but did not increase hugely in regard to the total volume.
The most in demand positions were sales assistants, branch
managers, junior candidates for marketing positions, sales
managers and area managers.

RETAIL = SPEED? THIS IS NOT ALWAYS TRUE...
Speed should be quite typical in a dynamic sector such as
retail. Not only in response to customer demand, but also
in the selection procedure of a new employee. In the labour
market, some companies have not yet dropped lengthy
selection procedures, which may include more than three
rounds that prolong the overall selection process over
a number of weeks. Due to the large number of vacancies,
candidates are not willing to wait very long for a decision
and prefer an employer who can communicate quickly.
For example, in the position of store manager or district
manager, the final decision should be made within 3 weeks
of the candidate sending a CV to the respective company.
Sales assistants expect a one-round selection procedure and
feedback within a few days. If the selection process was to
take any more time, the retailer risks losing the candidate to
other available roles within the competition.
Even very senior candidates expect quick action and flexible
communication, especially if they were contacted directly
through an executive search. In these cases, the total length
of the selection procedure must not exceed one month,
otherwise candidates may lose interest and motivation for
job-related change.

HIGH DEMAND FOR EMPLOYEES CAUSED
CONTINUED WAGE GROWTH
During the year we noticed increased interest in tailor made
salary guides, with many companies trying to increase their
competitiveness in the market in this way.
Wages in the sector are gradually increasing, but the
growth is not dramatic. This trend is now favoured by Czech
companies, who were previously unable to compete with
foreign companies in terms of wages and benefits, due to
acute labour shortages. In the case of shop assistants, wages
grew the most, with increases of up to 10%. Furthermore,
growth also occurred in senior positions including store
managers and district managers, with rises of up to 8%.
The bonus component remains an important part of offered
wages and candidates prefer the possibility to reach it
during the probationary period. This is unfortunately still not
common practice and is one of the most frequent reasons
as to why a job offer may be rejected. Several companies,
particularly international ones, have also started offering
a 13th month´ wage, which is an important incentive for
employees because it is very rare in this sector.
This year we also expect a slight increase in wages and
employers will continue to work with bonus and benefit
schemes. It is expected that benefits will be an aspect that
companies will focus even more on in relation to their future
recruitment and retention processes.

RETAIL

In order to boost their recruitment success, employers
have started to offer a recruitment contribution or financial

reward for recommending a new employee, an approach
which is proving to be very effective. The introduction
of development maps has also proven to work, where
employees have been clearly shown how, when and under
what financial conditions, they can be promoted in the
company during their career. In this method, an equal
approach to all employees should be taken for granted.
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SALARY GUIDE
RETAIL

SALARY GUIDE
RETAIL

Basic btto monthly salaries in CZK for full time roles within RETAIL sector:

Basic btto monthly salaries in CZK for full time roles within RETAIL sector:

MIN

MAX

TYPICAL

AREA DESIGN

MIN

MAX

TYPICAL

Shop Assistant

21 000

50 000

25 000

Creative Director

60 000

240 000

120 000

Supervisor / Key Holder

23 000

55 000

28 000

Graphic Designer

40 000

85 000

60 000

Cashier / Head of Cashier

21 000

45 000

30 000

Department Manager

26 000

80 000

30 000

Store Manager

28 000

60 000

36 000

MIN

MAX

TYPICAL

Wholesale Manager / Director

55 000

160 000

90 000

Area Manager

40 000

250 000

80 000

Key Account Manager

35 000

90 000

70 000

Visual Merchandiser

23 000

53 000

26 000

Area Visual Manager

40 000

75 000

60 000

Sales Director

100 000

250 000

150 000

SLOVENSKO* / SLOVAKIA*

MIN

MAX

TYPICAL

Country Manager

150 000

320 000

180 000

Shop Assistant

810

1 200

900

36 000

140 000

55 000

900

1 800

1 400

Store Manager

1 200

2 200

1 600

Area Manager

1 600

2 700

2 100

870

1 400

1 200

Sales Director

2 900

6 000

4 200

Country Manager

4 000

8 000

5 500

SALES: PRAHA / PRAGUE

Store Manager (English speaking)

SALES: MORAVA / MORAVIA

MIN

MAX

TYPICAL

Shop Assistant

19 000

28 000

23 000

Department Manager

24 000

38 000

28 000

Store Manager

28 000

60 000

34 000

Area Manager

40 000

80 000

65 000

Visual Merchandiser

22 000

30 000

26 000

District Manager

37 000

70 000

60 000

Area Visual Manager

36 000

55 000

50 000

Store Manager (English speaking)

35 000

60 000

45 000

MIN

MAX

TYPICAL

Marketing Manager

60 000

250 000

90 000

Marketing Specialist

35 000

65 000

50 000

PR Manager

45 000

200 000

90 000

PR Specialist

36 000

60 000

47 000

Internal / External Communication

30 000

60 000

45 000

E-commerce Manager

45 000

150 000

90 000

Online Specialist

35 000

60 000

45 000

E-merchandising Manager

45 000

90 000

65 000

Online Analyst

35 000

70 000

60 000

E-marketing Specialist

30 000

50 000

35 000

Brand Manager Retail

40 000

75 000

60 000

Category Manager Retail

40 000

85 000

60 000

Event Manager

38 000

75 000

60 000

Department Manager

Visual Merchandiser

* Mzdy v regionu Slovensko jsou uváděny v Eurech.

Most sought-after benefits in the sector

Uncapped bonuses

Bonuses immediately after
joining the firm

Extra days off

Fully paid meal vouchers

RETAIL

MARKETING

AREA WHOLESALE
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HOSPITALITY
LOW WAGES IMPACT THE ATTRACTIVENESS
OF THE SECTOR

SALARY GUIDE
HOSPITALITY
Basic btto monthly salaries in CZK for full time roles within Hospitality / Leisure sector:

HOTELS 3*- 5*
F&B + KITCHEN

MIN

MAX

TYPICAL

Kitchen Manager

50 000

150 000

70 000

F&B Manager

40 000

150 000

65 000

Restaurant Manager

30 000

150 000

60 000

MIN

MAX

TYPICAL

Marketing Manager

40 000

80 000

60 000

WAGES ARE AT THE LOWEST LEVEL WHEN
COMPARED TO OTHER SECTORS

Marketing Coordinator

28 000

40 000

33 000

Sales Manager

35 000

80 000

60 000

Tourism is doing well. More tourists are not only visiting, but
are also spending nights here, which should be positively
reflected in the turnover of businesses. However, these
trends are not reflected in wage growth in this sector. Wages
in hotel and tourism businesses are among the lowest
offered across sectors, which has resulted in a long-term
shortage of quality staff. Therefore, this sector with huge
potential is considered not attractive to candidates.

Director of Sales

60 000

200 000

85 000

Director of Sales & Marketing

80 000

250 000

160 000

E-commerce Sales Manager

50 000

130 000

85 000

E-commerce Sales Executive

25 000

50 000

40 000

MIN

MAX

TYPICAL

Supervisor

24 000

35 000

30 000

Director

35 000

110 000

55 000

RESERVATIONS

MIN

MAX

TYPICAL

Reservations Agent

28 000

50 000

33 000

Reservations Manager

30 000

70 000

45 000

MIN

MAX

TYPICAL

General Manager

70 000

300 000

200 000

Deputy of General Manager

50 000

200 000

150 000

Groups & Events Manager

40 000

70 000

55 000

Spa Manager

30 000

100 000

50 000

SALES & MARKETING

Tourism in the Czech Republic continues to
maintain a positive trend of further growth.
The number of tourists who visited the Czech
Republic again increased across virtually
all regions, with only one stagnating – the
Vysočina region.
Traditionally, Prague attracts the highest number of visitors,
followed by Brno. Most tourists come to our country from
Germany, Slovakia and Poland, but there has also been
an increase in visitors from the United States and France.
Every year, the number of domestic tourists is increasing.
Contrastingly, compared to last year, we welcomed fewer
guests from China and South Korea during three quarters of
2019.

BOTH AIR AND BUS TRANSPORT ARE
STRENGTHENING, THE NUMBER OF TOURISTS IS
RISING

HOSPITALITY

Airlines are increasing the number of regular flights to/from
the Czech Republic and, in addition to the higher number
of tourists in our country, there is also an increase in the
number of nights spent in accommodation. Bus transport is
also expanding, both on domestic and international routes,
however more tourists used foreign bus transport to travel
to the Czech Republic. Some Czech cities were forced to
introduce unpopular measures, such as restricting the entry
of tourist buses into city centres or even into the cities
themselves. In the foreseeable future, it may be expected
that the implementation of similar measures will affect
a larger number of Czech towns and cities.
More tourists mean more pressure on restaurants. The
demands of customers (both Czech and non-Czech
residents) are increasing, therefore restaurant owners are
forced to take a more innovative approach, to be more
creative in their offerings. This trend has also been adopted
by hoteliers, who aim to establish their restaurants and cafés
as profitable businesses.
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We noticed an increase in wages on an individual basis
during highly urgent times for employers. This is usually
after a long selection procedure, where the employer will
increase the offered wages so as not to lose a high-quality
candidate. However, a negative trend is more frequently
seen where the quality of candidates is not as important, but
their wage requirements still play an essential role.
In western Bohemia, employers face an outflow of
employees to Germany and in the southern regions to
Austria, where, if the candidate has the desired language
skills, they can earn more than double the domestic wage.
The most affected areas have been the Karlovy Vary and
Plzeň regions.

THE SECTOR’S FUTURE LIES IN TECHNOLOGICAL
DEVELOPMENT
The sector’s future will undoubtedly be heavily influenced
by technologies that make the stay more comfortable for
guests, both in the check-in/check-out process or online
orders. The latest trend in several Prague hotels is the use
of robots, which serve to entertain guests or to assist in
booking air tickets or restaurant seats. Testing for other
functions is already under way, and their involvement will be
more intensive in upcoming years. This trend will strengthen
in the coming years, as well as the need to implement
mobile and web applications.

HOUSEKEEPING

OPERATIONS

However, at the same time, it should be emphasised that
these technological innovations limit investments by
companies into human capital, which is also crucial for the
further development of the sector and has been neglected in
recent years.
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SALARY GUIDE
HOSPITALITY
TOURISM & LEISURE
ROLE

MIN

MAX

TYPICAL

Steward

22 000

40 000

25 000

Cabin Crew

25 000

110 000

45 000

130 000

300 000

150 000

Spa Manager

30 000

100 000

50 000

Travel Agent

25 000

55 000

35 000

Branch Manager

25 000

40 000

35 000

Golf Resort Manager

50 000

90 000

70 000

Area Sales Manager

35 000

60 000

45 000

Casino Manager

60 000

250 000

100 000

Fitness Manager

30 000

80 000

55 000

Cinema Manager

25 000

50 000

35 000

Pilot

Most sought-after benefits in the sector

Discounts on company products
(air tickets, accommodation,
catering)

Meal vouchers

Foreign internships

HOSPITALITY

Extra days of holiday
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LIFE SCIENCES
THERE ARE FEWER JOBS AVAILABLE BUT OFTEN WITH
HIGHER WAGES

LIFE SCIENCES
THERE ARE FEWER JOBS AVAILABLE BUT OFTEN WITH
HIGHER WAGES

In general, the year 2019 can be considered
as relatively balanced in terms of
recruitment. Many companies have limited
their recruitment activities, organisational
structures have changed, and the number of
strategic recruitments has been reduced.

The life sciences selection procedure remains frustrating for
applicants due to its inflexibility and length. Unfortunately,
lengthy selection procedures consisting of many rounds are
still common practice in the sector, with an undetermined
ending point and sometimes a lack of final feedback proving
problematic. Companies often neglect the importance of
ongoing communication during the selection procedure,
thus lose high-quality candidates.

THE DECLINE IN RECRUITMENT ACTIVITIES LEADS
TO THE ESTABLISHMENT OF HYBRID ROLES

LIFE SCIENCES

The trends of changing organisational structures and
reducing strategic recruitment, have encouraged
organisations to introduce and develop hybrid functions,
with typically so-called “commercial” positions representing
business and marketing activities. Within the shared agenda,
the medical segment, which can now be seen more often
in connection with trade, is not lagging behind. Marketing
links its online and offline activities through so-called
multi-channel roles. In addition to merging expertise,
organisations are increasing the scope and regions of the
individual roles. Emphasis is also put on greater complexity
and independence when the company does not yet have
a branch in the Czech Republic, and the employee works in
a so-called “home-based mode”, where they are responsible
for the complete agenda, including reporting back the Czech
activities.
Smaller companies that are strong enough in specialised
fields are becoming more visible in the pharmaceutical
industry. In the course of the past year, there was an obvious
increase in the activities of companies to promote online
sales. In connection with the aforementioned, a number of
new opportunities in the field of e-commerce and digital
marketing were created, with candidates in this field in high
demand. Additionally, companies continued to strengthen
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the content of their websites to educate the professional
community and users of their products. On the other hand,
positions such as tender specialist are disappearing, and
the number of business development managers are being
reduced, as these activities are already a common part of
the business processes.
It is very popular from a company’s perspective to introduce
hybrid roles, as they are practical for them economically.
However, many candidates are primarily interested in, and
require specific positions, with a narrow focus, contrary to
hybrid positions which allow the expansion of employees’
activities, responsibilities and powers within the company.
We see a change in the standard business roles – in
comparison to 2018, companies are reducing their
requirements, especially in the case of medical
representatives. They no longer strictly insist on medical
education and often relax the requirements for the level of
English proficiency.

COMPANIES PRIMARILY WANT EXPERIENCED
CANDIDATES, BUT CANDIDATES OFTEN LOSE
INTEREST DUE TO LONG SELECTION PROCEDURES
2018 was characterised by the increased demand for junior
candidates, with companies training these candidates
according to their specific needs. On the other hand, last
year there was a greater interest in experienced candidates
with several years of practice. Furthermore, new, narrowly
specialised and unique projects focusing on rarer medical
conditions were more frequently created. We also saw
the expansion of existing teams, for example, in the
medical, regulatory and quality fields. Candidates have
high requirements regarding working conditions, employee
benefits and corporate culture, but the requirements do not
set the direction of the labour market as much as they did in
previous years.

WAGES IN MARKETING ARE STAGNATING,
ELSEWHERE THEY GREW BY UP TO 10%
Wages have not changed in terms of quality, with online
and e-commerce marketers in this sector earning a good
salary. However, we have seen a certain stagnation of wages
in marketing roles, where no major changes occurred last
year. On the other hand, an increasing trend is visible in
the medical, technical and pharmacovigilance fields, where
employee wages have increased by more than 10%.
Generic companies continue to focus on their remuneration
systems on being competitive with original companies; the
differences are now minimal. Wages for trading positions
across seniority levels increased by an average of 10%, while

remuneration levels in mid-seniority business positions
has increased the least, by about 3% on average. One of
the main reasons for these changes is the aforementioned
expansion of the employee agenda and changes in the
structures of individual organisations.

A VERSATILE OFFER OF STANDARD BENEFITS MUST
BE INCLUDED
Candidates consider a standard benefit package to
include an extra week of holiday, flexible working hours,
sick leave, home office opportunities, meal contribution
or meal vouchers, supplementary pension insurance and/
or life insurance. In the case of providing a company car,
the standard is the use of a car for private purposes; free
kilometres are also welcomed. Many organisations are
gradually abandoning the installation of GPS systems in
company cars, which employees also like to see, as well
as additional financial contribution to holidays, sport or
transportation. In the case of senior or strategic positions,
the ability to personalise and upgrade the car comes to the
forefront, and in the case of large corporations, a subsidy
in the form of corporate shares from the employer is also
common.

Most sought-after benefits in the sector:

Flexible working hours
/ home office

Option to purchase
corporate shares

Contributions to sport,
holiday

Work environment
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Basic btto monthly salaries in CZK for full time roles within LIFE SCIENCES sector:

Basic btto monthly salaries in CZK for full time roles within LIFE SCIENCES sector:

MIN

MAX

TYPICAL

Sales Specialist

40 000

50 000

45 000

45 000

Product Specialist

45 000

65 000

50 000

45 000

40 000

Application Specialist

45 000

55 000

50 000

48 000

70 000

60 000

Field Service Engineer

40 000

80 000

55 000

KAM (centric business)

55 000

100 000

65 000

Field Service Manager

70 000

85 000

80 000

KAM (whole hospital portfolio)

60 000

100 000

75 000

Sales / Marketing Manager

82 000

120 000

110 000

ASM (District, Team Leader)

65 000

80 000

70 000

Product Manager

70 000

90 000

80 000

Sales Manager

80 000

120 000

90 000

Education Specialist

40 000

60 000

50 000

Junior Brand Manager (1-2roky praxe)

45 000

55 000

50 000

Business / Market Development Manager

80 000

150 000

100 000

Brand Manager

70 000

100 000

80 000

Business Unit Manager

100 000

130 000

110 000

Product Manager Rx

80 000

110 000

90 000

Digital Marketing Specialist

55 000

70 000

65 000

MIN

MAX

TYPICAL

Digital Marketing Manager

70 000

100 000

85 000

Medical Scientific Liaison

65 000

85 000

75 000

100 000

130 000

110 000

Medical Advisor

80 000

120 000

85 000

85 000

115 000

100 000

Medical Manager

85 000

135 000

115 000

Business Unit Manager

120 000

200 000

140 000

Medical Director

120 000

220 000

180 000

Commercial / Sales Director

120 000

180 000

140 000

Regulatory Specialist

38 000

60 000

46 000

Regulatory Manager

70 000

110 000

80 000

PVG Junior

35 000

50 000

45 000

PVG Manager

62 000

100 000

70 000

Qualified Person

75 000

120 000

90 000

PVG & Reg. Manager / local role

80 000

150 000

110 000

PVG Manager / regional role

120 000

180 000

150 000

Market Access Specialist

50 000

70 000

55 000

Market Access Manager

70 000

120 000

90 000

Compliance Manager

68 000

110 000

80 000

QA Specialist

35 000

50 000

45 000

QA Manager / Auditor GMP / GDP

80 000

130 000

120 000

100 000

150 000

120 000

PHARMA - SALES & MARKETING

MIN

MAX

TYPICAL

MSR Rx original

40 000

60 000

50 000

MSR Rx generics

40 000

55 000

MSR OTC

35 000

Sales / Product Specialist

Marketing Manager
Business Development Manager

MIN

MAX

TYPICAL

Medical Sales Representative

45 000

55 000

50 000

Sales Specialist

42 000

50 000

46 000

Product Specialist

55 000

70 000

60 000

Key Account Manager

55 000

75 000

65 000

Sales Manager

80 000

120 000

100 000

Application Specialist

45 000

55 000

50 000

Field Service Engineer

38 000

60 000

45 000

Field Service Manager

60 000

80 000

70 000

Marketing Manager

100 000

130 000

115 000

Commercial Manager

110 000

140 000

120 000

MEDICAL

QA Manager / Auditor GCP

LIFE SCIENCES
XXXXXXXXXXXXXXXXX

DIAGNOSTICS

MEDICAL DEVICE
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SALARY GUIDE
LIFE SCIENCES
Basic btto monthly salaries in CZK for full time roles within LIFE SCIENCES sector:

CLINICAL RESEARCH / PHARMA

MIN

MAX

TYPICAL

CTA (no experience)

28 000

35 000

32 000

CRA (1 year experience)

43 000

50 000

46 000

CRA (2-3 years experience)

57 000

76 000

66 000

SCRA / Lead CRA (3-10 years experience)

78 000

100 000

85 000

Start-up Specialist

50 000

70 000

60 000

Clinical Study Manager

75 000

100 000

95 000

100 000

150 000

140 000

MIN

MAX

TYPICAL

CTA (no experience)

28 000

35 000

32 000

CRA (1 year experience)

45 000

55 000

48 000

CRA (2-3 years experience)

62 000

75 000

68 000

SCRA / Lead CRA (3-10 years experience)

78 000

100 000

87 000

Project Manager

90 000

130 000

110 000

Start-up specialist

50 000

70 000

60 000

Clinical Operations Manager

90 000

170 000

120 000

Clinical Research Country Lead

LIFE SCIENCES
XXXXXXXXXXXXXXXXX

CLINICAL ROLES / CROs
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IT / TELCO
PRESSURE ON WAGE GROWTH IN IT IS DECREASING

IT / TELCO
PRESSURE ON WAGE GROWTH IN IT IS DECREASING

Last year, companies rapidly expanded
their activities and their recruitment needs
increased accordingly. However, in the
second half of 2019, the situation in the
Czech labour market gradually calmed and
returned to a normal growth rate.

HOME OFFICE AND INTERESTING TECHNOLOGIES
ARE CANDIDATES PREFERENCES WHEN MAKING
THEIR DECISIONS

Companies are doing well, but the Czech labour market still
lacks approximately 30,000 IT specialists. This year brings
a new trend, which can be described without exaggeration
as rationalisation. This is particularly true for employers and
partially for job candidates. There are still candidates who
are not afraid to overstate their wage expectations, which
may not always be coherent to their professional knowledge.
Companies resist these undeserving wage increases, as
it is economically unsustainable for them to comply to all
demands. They try to address these demanding candidates
with alternatives such as an interesting project, a positive
corporate culture and/or attractive overall benefits, not just
through financial remuneration.

IT / TELCO

CANDIDATES’ PERSONAL QUALITIES ARE OF
SIMILAR IMPORTANCE AS THEIR TECHNICAL
EXPERTISE
From the perspective of companies in this sector, there is
a stronger focus on the quality of the candidates, not only
in terms of technical qualification, but also in terms of their
personality. Companies focus more on the candidate’s
general personality, added value and how they would fit
into their existing team and corporate culture. In addition to
technical expertise, the company will also appreciate other
skills of the candidate. Candidates who can negotiate with
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customers, who educate themselves in the long term and
are interested in new trends in their field, are in demand.
Experience with knowledge transfer and mentoring is
also welcome, especially if the person concerned had the
opportunity to participate in a similar project during their
previous jobs.

DEVELOPMENT, IT SECURITY AND IOT LEAD THE
DEMAND FROM COMPANIES
In the past year, companies demanded experienced IT
professionals, mainly in the areas of software development
(Java, Scala, C#, Python, Go, C/C++, JavaScript), cloud
services (SaaS, PaaS, IaaS), IT security, machine learning,
artificial Intelligence, Internet of Things (IoT), Industry 4.0
and the related digitisation and automation. In this context,
there is also a growing demand for specialists on the border
of IT and engineering (3D CAD Consultant, IoT Engineer,
PLM Consultant, etc.).
With the advancement of digital technologies, the need
for IT security experts is increasing, both in terms of
technical aspects (e.g., Security Operations Specialist,
Security Analyst, Incident Response Specialist), process (IT
Compliance / Governance Specialist, IT Security Auditor)
and management.
Companies also face a lack of high-quality IT graduates,
which is caused by years of lower birth rates and the
unsatisfactory levels of technical education.

From the candidates’ point of view, there is a growing
emphasis on time flexibility. They want to balance
professional life with personal life, and therefore look for
positions that are more suitable for them in this respect.
Occasional and exceptional home office is no longer
interesting for them, instead having the opportunity to work
from home at least once a week is an absolute minimum.
Positions where it is possible to appear at the workplace
even just once every two weeks are becoming more and
more common.
Another key factor in a candidate’s decision to work
for a company is the possibility to work with the latest
technologies when partaking in greenfield projects,
alongside the additional possibilities to receive further
education or obtain professional certification in said
technologies. The most important trends from the
perspective of companies are the implementation of cloud
technologies and automation. These are areas where
many new jobs are being created with specific technical
knowledge requirements in the technologies mentioned
above.

THE RAPID RISE IN WAGES FROM PREVIOUS YEARS
CONTINUES TO SLOW
Unemployment rates have remained at a very low level for
a long time, therefore companies need to find increasingly
creative approaches to attract potential candidates. The
most important factor for these candidates is still the
wage, often reaching CZK 120,000 to 130,000 per month
for senior IT specialists in a number of positions across the
IT spectrum. Being quick and well organised during the
selection procedure is now more important than ever. This is
one of the factors that can give the company a competitive
advantage in the recruitment process. However, wage
growth is gradually slowing in comparison to previous years
and only concerns certain positions, most often developers
(up to +10%) and DevOps specialists (up to + 50%). In this
particular position, the demand from employers has grown
the most, which is the reason for the great increase.
In 2020, we expect a further slowdown or stagnation in
wage growth. For example, teams of twenty or more senior
developers continue to emerge across corporations, but
incoming foreign investments have decreased in total,
reducing the pressure on wage growth.

Most sought-after benefits in the sector:

Companies now often explore the possibility of relocating
experts from non-EU countries. Such candidates are thought
to have high technical skills alongside being relatively
financially affordable and motivated to move to the Czech
Republic to work.
Flexibility and home office

Contributions to education

Yearly bonuses

Company stock
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Basic btto monthly salaries in CZK for full time roles within IT / TELCO sector:

Basic btto monthly salaries in CZK for full time roles within IT / TELCO sector:

MIN

MAX

TYPICAL

ABAP Developer

63 000

110 000

90 000

Administrator / Support Engineer

40 000

65 000

Application Specialist – 2nd and 3rd line

60 000

BI Developer
Big Data Analyst

ROLE

MIN

MAX

TYPICAL

SAP Specialist / Consultant

50 000

150 000

100 000

60 000

Scrum Master

80 000

120 000

110 000

80 000

75 000

Security Analyst / Specialist

40 000

90 000

75 000

45 000

110 000

80 000

Security Officer

80 000

130 000

115 000

50 000

110 000

90 000

Service Manager (ITIL)

70 000

110 000

90 000

Big Data Architect

130 000

200 000

160 000

SW Architect

80 000

125 000

100 000

Big Data Developer

90 000

160 000

125 000

SW Engineer C / C++ / Embedded

40 000

120 000

90 000

Business Analyst

60 000

100 000

80 000

System Administrator Windows / Linux

50 000

80 000

75 000

Cloud Engineer

60 000

110 000

90 000

Systems Analyst / QA

40 000

100 000

80 000

Data Analyst

60 000

90 000

75 000

Technical Leader

70 000

130 000

115 000

Developer / Programmer - .NET

60 000

140 000

120 000

Technical Writer

45 000

85 000

75 000

Developer / Programmer – Java

60 000

140 000

120 000

Technology / Business Consultant

45 000

85 000

70 000

DevOps Engineer

60 000

180 000

130 000

Test Analyst

35 000

80 000

65 000

DWH Specialist / BI

50 000

100 000

80 000

Test Manager

50 000

115 000

100 000

DTB Administrator / Developer

45 000

90 000

70 000

UX / UI Engineer

60 000

110 000

85 000

Hadoop Data Engineer

60 000

120 000

110 000

Web Developer

30 000

85 000

60 000

iOS Developer

65 000

140 000

110 000

IT Architect - IoT

90 000

130 000

120 000

IT Auditor

70 000

110 000

85 000

IT Manager

70 000

200 000

130 000

JavaScript Engineer

50 000

120 000

100 000

Machine Learning / Artificial Intelligence Engineer

70 000

120 000

90 000

Network Security Engineer

50 000

100 000

80 000

PHP Developer

50 000

100 000

95 000

QA (Automation)

50 000

120 000

85 000

QA (Manual)

40 000

75 000

55 000

Product Manager

90 000

220 000

140 000

Programmer / Analyst (Graduate)

35 000

65 000

60 000

Project Manager

55 000

120 000

100 000

Python Engineer

50 000

110 000

90 000

IT / TELCO

ROLE
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PRODUCTION AND MECHANICAL ENGINEERING
LACK OF EMPLOYEES NOT GREATLY REFLECTED
IN WAGE GROWTH

SALARY GUIDE
MANUFACTURING & ENGINEERING
IN URGENT CASES, COMPANIES OFTEN DO NOT WAIT
FOR AN IDEAL APPLICANT
Selection procedures are accelerated depending on the
urgency to fill the position. In times of great urgency,
companies often do not wait to find the ideal candidate
who will meet the requirements of the company completely.
If a candidate succeeds in catching the attention of
a prospective employer with their attitude and potential,
companies are more willing to make a compromise and invest
in proper training for the new employee. It is not unusual that
in the case of very urgent positions, the offer of a job comes
immediately after the first interview and the employment
contract is sent instantly, i.e. before the employee starts their
job.
If a company plans a job vacancy a long time in advance,
three-round selection processes are still common, with
companies usually waiting for a candidate who will completely

meet their requirements without compromise.
In the past year, employees showed less willingness to
change their job just for financial reasons. In a competitive
environment, the best employers are those who carefully build
their employer brand and offer advantages and benefits to
their people beyond the usual framework. An extra week of
holiday, sick days, home office or offering corporate language
courses remain popular benefits.

THE NEED FOR EMPLOYEES IS STILL HIGH, BUT IT HAS
NOT BEEN REFLECTED IN THE ACCELERATION OF
WAGE GROWTH
Wage growth in qualified positions followed the trend of
the previous year, and in most cases did not exceed 5%. The
determining factor was the urgency and the employer’s need.
With regard to the current level of inflation, nominal wage
growth was apparent, but the real value changed by around
2-3%. A similar situation will continue this year.

Basic btto monthly salaries in CZK for full time roles within MANUFACTURING & ENGINEERING sector:

ENGINEERING/ MANUFACTURING

Successful digital transformation,
technological innovation and the personal
development of current employees are
among the topics that create a competitive
advantage for companies in the industry.
Although the record-breaking unemployment
rate increases the pressure on wage growth,
the rate of wage increase in the industry
remains unchanged year on year.

PRODUCTION AND MECHANICAL ENGINEERING

The industry is growing steadily and the demand from
companies for employees has exceeded the number of
available labour force in the long term. This situation forces
companies to further increase wages and to optimise their
benefit schemes. The wage growth rate in the sector has
remained at a similar level compared to the previous year.

THE QUICK RISE OF AUTOMATION BRINGS NEW JOBS,
BUT THEY REMAIN VACANT IN THE LONG TERM
Automation and robotics are major topics in manufacturing
and mechanical engineering. The development of this segment
is progressing very fast, with the aim of achieving higher
quality and productivity of production, while at the same
time lowering costs. There are now many new positions in
companies to achieve this, for example, PLC programmers,
project managers and service engineers. Automation in
manufacturing is increasingly intertwined with the field of
information technology, and companies are often looking for
a candidate with knowledge or education from both of these
sectors. Beyond this, an adequate knowledge of the English
language is also expected. It is therefore not surprising that
it is difficult to find such a candidate in the Czech market.
Instead, companies often turn to foreign markets, where they
have problems with the offered wages, which they are often

unwilling to revise due to the market situation. For example,
the wages offered to such a candidate are half those offered in
Germany, where companies usually focus.

JUNIOR ENGINEER 0-3 YRS EXPERIENCE

MIN

MAX

TYPICAL

Another problem companies face when filling these vacancies
is the issue of travel requirements. A number of positions are
set up to include 40-80% of the time spent abroad, which
is unacceptable for most potential candidates. These key
positions in companies then remain vacant for lengthy periods,
sometimes lasting longer than a year.

Production / Manufacturing Engineer

37 000

59 000

43 000

Quality Engineer

36 000

65 000

49 000

PLC Programmer

32 000

54 000

45 000

R&D Designer / Developer (electro, mechanical)

38 000

60 000

43 000

There are very few companies in the Czech market that are
willing to pay the corresponding wages to candidates and
compensate the difficulties involved in travelling. Companies
that are willing to do so have a great competitive advantage
over the others.

Project Engineer

43 000

70 000

54 000

MIN

MAX

TYPICAL

Production / Manufacturing Engineer

50 000

75 000

63 000

Quality Engineer

50 000

80 000

65 000

PLC Programmer

43 000

80 000

50 000

R&D Designer / Developer (electro, mechanical)

50 000

80 000

65 000

Project Engineer

45 000

75 000

60 000

MIN

MAX

TYPICAL

Production / Manufacturing Supervisor

50 000

85 000

67 000

Quality Supervisor

55 000

85 000

70 000

Team Leader of PLC Programmers

60 000

75 000

65 000

R&D Designer / Developer (electro, mechanical)

60 000

100 000

80 000

Project Manager

65 000

120 000

90 000

ENGLISH IS A MUST, COMPANIES ARE INTRODUCING
NEW TRENDS IN LANGUAGE COURSES
The need for foreign language skills in companies is becoming
even greater. While the number of non-Czech nationals
working in Czech companies is increasing. By recruiting
them, employers try to fill prolonged vacancies, where they
often did not succeed in finding a suitable candidate in the
local market. The most common internal language within
companies has become English. This trend is most evident in
the segment of technical development centres, however it is
also commonly used in senior and top management positions.
With the increasing number of foreign workers in blue-collar
professions, companies are beginning to follow a new trend
– introducing language courses for middle management to
improve the level of communication between the two groups.
The most frequently offered languages are Ukrainian, Polish,
Hungarian, Bulgarian, Romanian and Greek.

EXPERIENCED ENGINEERING 3-5 YRS EXPERIENCE

SENIOR, TEAM LEADERS, MIDDLE MANAGEMENT

Note: salary levels depend on the type of industry, company culture and location within the Czech Republic
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MANUFACTURING & ENGINEERING
Basic btto monthly salaries in CZK for full time roles within MANUFACTURING & ENGINEERING sector:

ENGINEERING/ MANUFACTURING

TOP MANAGEMENT

MIN

MAX

TYPICAL

Production Manager / Director

75 000

160 000

100 000

Quality Manager / Director

85 000

160 000

105 000

Operations Manager / Director

85 000

200 000

160 000

100 000

220 000

155 000

R&D Manager / Director

85 000

150 000

130 000

Project Manager

85 000

140 000

100 000

MIN

MAX

TYPICAL

EHS Technician

32 000

50 000

40 000

EHS Engineer

35 000

60 000

45 000

EHS Manager

75 000

100 000

82 000

Lean Engineer

45 000

90 000

70 000

Continuous Improvement Manager

95 000

125 000

115 000

Plant Manager

SPECIAL ROLES

Note: salary levels depend on the type of industry, company culture and location within the Czech Republic

Most sought-after benefits in the sector

Extra days of holiday

Company car / loan of
company car

Home office

PRODUCTION AND MECHANICAL ENGINEERING

Financial bonuses
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LOGISTICS & PURCHASING
RECRUITING SLOWED DOWN, COMPANIES PAY MORE
ATTENTION TO CURRENT STAFF

SALARY GUIDE
LOGISTICS
Basic btto monthly salaries in CZK for full time roles within LOGISTICS sector:

LOGISTICS AND SUPPLY CHAIN (INTERNAL AND OUTSOURCING)
PURCHASING

MIN

MAX

TYPICAL

Purchasing Assistant

37 000

45 000

40 000

Purchasing Coordinator

39 000

50 000

42 000

Operational Buyer

42 000

60 000

52 000

Strategic Buyer

47 000

85 000

65 000

Purchasing Manager

67 000

140 000

90 000

MIN

MAX

TYPICAL

Supply Chain Coordinator

32 000

70 000

50 000

Logistics Process Developer

32 000

60 000

50 000

Logistics Manager

85 000

180 000

130 000

Supply Chain Manager

80 000

130 000

100 000

Supply Planner

47 000

75 000

60 000

Packaging Specialist

30 000

60 000

45 000

Demand Planner

47 000

80 000

65 000

Warehouse Manager

60 000

100 000

80 000

Distribution Center Manager

80 000

130 000

110 000

Customer Service

35 000

45 000

40 000

Customer Service Manager

55 000

105 000

65 000

Logistics Specialist

30 000

50 000

45 000

Internal Logistics Agent

35 000

45 000

43 000

Customs Agent

35 000

45 000

40 000

LOGISTICS

Wages in the logistics and purchasing sector
continue to rise despite the impending
economic slowdown. Companies are
investing in development activities to
increase the expertise of their employees and
to complement the missing skills within their
organisation.
In the previous period, the most active segment in the
logistics sector was the automotive industry, which in recent
years has achieved up to 7% year-on-year growth. However,
this growth trend is slowing down significantly, despite the
record-breaking earnings of automobile manufacturers and
their suppliers, which last year amounted to CZK 1.1 trillion.
This is primarily happening due to the overall transformation
of the automotive industry. This significant change can
lead to dismissals that will particularly affect blue-collar
employees.

LOGISTICS & PURCHASING

WORKING WITH EMPLOYEES IS A PRIORITY FOR
COMPANIES
The aforementioned economic slowdown has been followed
by a recruitment slowdown. Formerly, the priority was
to find the employees to fill existing open vacancies.
Now, these candidates are missing the skills they need
therefore companies are more focused on working with
current employees and their development. In recent years,
companies have reduced their requirements for candidates
to fill their vacant positions more easily. However, companies
now need such requirements and skills and are trying
to complement them in every possible manner. In the
market we can see an increased interest from companies
in development centres, training courses, development
seminars and certification examinations, which they
subsequently provide to their employees.
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COMPANIES CHOOSE AN INDIVIDUAL APPROACH TO
OFFERING BENEFITS
Production and logistics companies have focused more on
optimising benefit schemes over the past year. They are
aware that employees have different needs and preferences,
and therefore try to adapt to the individual requirements of
employees, although this is often a difficult task. The most
common benefits that companies offer to their technical and
economic staff are, for example, individual working hours,
home office, the possibility to use a pool car or contributions
to distance learning – further education.
Providing tailored benefits to individual employees also has
a side effect in the form of personnel marketing. By doing
so, the company makes it clear to the labour market that
they care about their employees’ happiness and welfare. This
means a higher degree of solidarity and a greater loyalty to
the employer from existing and new employees.

THE GROWTH RATE OF WAGES IS SLOWING DOWN
Over the past year, we have experienced a slight increase
in wages in the logistics sector. This happened as a result
of companies looking to increase their competitiveness
in the labour market and was usually related to the
company’s urgency to fill a vacancy. It often happens that
the last option remaining to companies is to overpay the
candidate. An example of this can be seen with packaging
specialists, where wages in this position climbed to CZK
60,000 per month. Companies are also increasing the basic
wages of existing employees parallel to the inflation rate
(approximately 3%). Very moderate growth or stagnation
is expected for the following year due to the economic
slowdown and caution of companies.

Most sought-after benefits in the sector

13th-14th salaries / share
in the company’s profit

Flexible working hours
/ home office

Career growth
opportunity

Company car
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CONSTRUCTION & PROPERTY
RŮST MEZD ZPOMALIL, TRH JE ZA SVÝM VRCHOLEM

The construction and real estate market has
completed another successful year, and it is
expected that this will continue into 2020.
Recruitment levels in this sector remain high,
which in turn has maintained a relatively high
wage growth, despite the visible slowdown in
the wage growth rate.

in co-working centres has brought a number of new jobs, as
we witnessed an increase in demand for project managers,
as well as architects. Candidates with expertise in space
planning, across a range of seniority levels, will also find
a number of available jobs. Last year, once again, saw several
new buildings created, which means additional positions are
expected to arise in asset management. However, wages
remained at a similar level, with possible increases only on
an individual basis.

CONSTRUCTION & PROPERTY

JOB OPPORTUNITIES IN RESIDENTIAL PROJECTS MAY
INCREASE IN REGIONS
Residential projects are stagnating in terms of both wages
and recruitment. The reason for this is the almost traditional
influence of permit processes and the rising prices of
construction work. As a result, developers are not striving
to significantly increase the number of employees within
their companies. They are rather replacing workers who have
moved internally within the company or have left their jobs
for various reasons. Approval processes force investors to
keep existing sites under functional management; we also
see increased demand for complex facility managers who
have experience with various types of facilities. However,
we see opportunities for creating new jobs due to a change
in the business models of some companies, where their
developer activities are moved outside of Prague, possibly
towards less ambitious projects including rental housing or
even boutique housing.

THE HOTEL AND RETAIL SECTORS ARE BRINGING
MANY NEW OPPORTUNITIES, PARTICULARLY FOR
CONTRACTORS
The hotel sector became an important employer last year.
Regarding the needs of new employees in the field of
construction and building management, we have noticed
a demand for specialists with experience in reconstructions
and new technologies in the market. This demand will
increase in the coming years due to the increasing interest
of tourists in the Czech Republic, specifically Prague, where
accommodation capacities are often insufficient. Specialists
looking for work based on a contract will find numerous jobs
there.
From the recruitment point of view, the retail segment
may be interesting for specialists in the field of expansion,
remodelling and fit-out. The trend is to refit food courts
and relaxation zones, which may also attract new brands.
The segment of lucrative shopping centres seems to be
saturated at the moment in regard to new construction
and purchasing activities are moving to the online world.
Furthermore, we expect general changes in the workload
of retail specialists in the future. There is also likely to
be a greater connection with the areas of marketing and
IT. However, from the standpoint of consulting or letting
management, we do not expect any major changes, as the
market is rather conservative in this respect.

DESPITE THE HIGH MARKET ACTIVITY IN OFFICE
PROJECTS, NO WAGE INCREASES HAVE OCCURRED

INDUSTRIAL REAL ESTATE WILL BRING THE
VAST NUMBER OF NEW OPPORTUNITIES IN THE
FOLLOWING YEARS
The industrial real estate market appears to be thriving
and we expect the highest job potential there. The
aforementioned is also related to consumer shopping
behaviour, with both the expansion of e-commerce and the
possibility of new construction projects. This segment also
faces the complexity of approval processes, for example in
the case of residential projects, often a more complicated
process. In terms of jobs, it means that specialists in this
area will be rare to find. In the future, we also expect
opportunities for experts with knowledge in both
construction and production.

THE GROWTH RATE OF WAGES IS GRADUALLY
SLOWING DOWN
The labour market in the field of construction and real
estate is now past its hypothetical peak in terms of
company recruitment activities. Therefore, wage growth in
2019 slowed to approximately 7% in comparison to 2018.
Employers only saw a greater increase in response to
individual’s needs and only in certain positions. In terms of
recruitment, 2020 will be at a similar level, with a further
slight slowdown in wage growth to around 5%.
Additionally, we expect to see many companies adjust the
structure of their offered benefits. There is an apparent
interest in greater diversification of non-financial benefits
tailored to candidates from both sides, which was previously
not possible in this segment. Therefore, employers who are
flexible in offering benefits, will have an advantage within
the recruitment process. Candidates also make decisions
based on planned projects and the company’s reputation,
alongside the technologies they will use or be around in
their work environment.

Most sought-after benefits in the sector

Due to the extreme demand from tenants, office projects are
now considered one of busiest areas of the sector. The boom
Flexible working hours /
home office
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Extra days off (sick days or
relax days)

Company car for private
purposes

Guaranteed bonus
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Basic btto monthly salaries in CZK for full time roles within CONSTRUCTION & PROPERTY sector:

Basic btto monthly salaries in CZK for full time roles within CONSTRUCTION & PROPERTY sector:

MIN

MAX

TYPICAL

Rozpočtář / Přípravář

35 000

45 000

40 000

Rozpočtář / Přípravář Senior

45 000

60 000

Site Manager - General Contractor

40 000

Technický Dozor Investora / TDI

PROPERTY & REAL ESTATE

MIN

MAX

TYPICAL

Facility Specialist

40 000

50 000

45 000

55 000

Facility Manager

50 000

80 000

60 000

70 000

50 000

Property Manager

60 000

90 000

70 000

50 000

80 000

60 000

Senior Property Manager / Head

80 000

120 000

90 000

Technical Due Diligence

55 000

85 000

65 000

Letting Agent / Consultant / Junior

40 000

70 000

50 000

Junior Project Manager - General Contractor

40 000

50 000

45 000

Letting Manager

60 000

100 000

80 000

Project Manager - General Contractor

50 000

80 000

65 000

Senior Letting Manager / Head

80 000

120 000

90 000

Junior Project Manager - Consultancy

45 000

60 000

50 000

Asset Manager

60 000

90 000

70 000

Project Manager - Consultancy

70 000

120 000

90 000

Senior Asset Manager / Head

90 000

150 000

110 000

Junior Project Manager - Development

50 000

70 000

55 000

Technical Director

70 000

130 000

90 000

Project Manager - Development

70 000

150 000

100 000

Centre Manager

70 000

120 000

90 000

Construction Manager - Development

80 000

150 000

100 000

Real Estate Analyst

40 000

60 000

50 000

Project / Development Director

120 000

300 000

180 000

Real Estate Agency Broker

35 000

60 000

40 000

Junior Project Manager- Fitout

40 000

55 000

50 000

Researcher

35 000

60 000

40 000

Project Manager- Fitout

55 000

80 000

65 000

Investment Analyst

40 000

80 000

60 000

Cost Manager

60 000

130 000

90 000

Investment Manager

80 000

150 000

100 000

Land Acquisition Manager

80 000

130 000

90 000

Valuer

50 000

100 000

70 000

Land Specialist / Building Permiting

50 000

80 000

60 000

Expansion Manager

60 000

80 000

70 000

Junior Architect

40 000

50 000

45 000

Senior Expansion Manager

80 000

120 000

100 000

Senior Architect

50 000

80 000

65 000

Sales Consultant - Residential

40 000

100 000

60 000

HVAC Designer

40 000

60 000

50 000

Acquisition Manager

75 000

100 000

85 000

Space Planner

40 000

55 000

50 000

Acquisition Manager Senior / Head

110 000

160 000

145 000

STAVEBNICTVÍ A REALITY
XXXXXXXXXXXXXXXXX

CONSTRUCTION & DEVELOPMENT
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BUSINESS SERVICES
THE NUMBER OF JOBS IS INCREASING, WAGES
STAGNATED

SALARY GUIDE
BUSINESS SERVICES
Basic btto monthly salaries in CZK for full time roles within BUSINESS SERVICES sector:

CUSTOMER SERVICE

MIN

MAX

TYPICAL

Junior

32 000

38 000

35 000

Specialist

35 000

42 000

38 000

Senior

40 000

50 000

42 000

Team Leader

45 000

60 000

50 000

MIN

MAX

TYPICAL

Junior

33 000

38 000

35 000

Specialist

35 000

40 000

38 000

Senior

40 000

50 000

45 000

Team Leader

50 000

80 000

60 000

Manager

80 000

130 000

100 000

MIN

MAX

TYPICAL

Junior

35 000

40 000

37 000

Specialist

40 000

55 000

45 000

Senior

50 000

70 000

55 000

Team Leader

60 000

85 000

70 000

Manager

80 000

140 000

110 000

MIN

MAX

TYPICAL

Junior

34 000

38 000

36 000

Specialist

38 000

45 000

40 000

Team Leader

50 000

70 000

60 000

MIN

MAX

TYPICAL

Specialist

40 000

50 000

45 000

Senior

45 000

55 000

50 000

Team Leader

55 000

75 000

65 000

FINANCE AP/AR

Last year, the shared services centres sector
continued to expand in the Prague region.
In addition to the establishment of several
new shared services centres, there is a strong
tendency to expand existing centres with
new functions.
THE POPULARITY OF CAREER BREAKS MAKES MORE
CANDIDATES AVAILABLE IMMEDIATELY
Candidates like to make use of the large number of job
vacancies on the market, by taking planned career breaks.
It is now common among candidates to take a few weeks
or even months off to relax or travel after the end of
an employment relationship. They do not actively seek
employment during such a period. For this reason, there
are more candidates on the market who can join a new
employer immediately, which suits companies looking for
a large number of, or last-minute, employees.

BUSINESS SERVICES

REFERENCES ARE NOW NOT SOUGHT BY COMPANIES
BUT BY CANDIDATES
Candidates have a very good knowledge of the shared
services centres market. The trend of more frequent job
rotation helps them raise awareness of the different types of
centres and gain useful contacts across the sector. Therefore,
any job offer is carefully considered, and the decision is
made based on the company’s references and reputation
in the market. Great emphasis should therefore be put on
employer branding, working with departing employees and
candidate management.

56 | The 2020 Hays Salary Guide

CAREER DEVELOPMENT AND EDUCATION IS A KEY
MOTIVATION
The possibility of education and development remains
a great motivating factor for candidates. Some of them
choose to move to smaller centres, where they have
a chance to get a more comprehensive position and to
expand their job responsibilities. On the other hand, some
candidates go to large centres where they see greater
potential for internal promotion or the opportunity to
transfer to another department. In general, education,
training courses and other opportunities for personal and
career development, are very important for candidates in
this sector.
In the area of benefits, the traditionally popular offerings
still prevail for candidates. Flexibility remains a key factor
in recruiting new employees, as candidates appreciate the
opportunity for a home office and flexible working hours.
Flexibility also pays off for companies when proposing
relocation schemes to candidates or when conducting online
interviews. Not all companies favour this option, however,
for larger centres, with more open positions, this variation of
interview style allows them to contact suitable candidates
who are located outside of the Czech Republic. This is
an ideal solution, due to the small number of candidates
available in the Czech market.

FINANCE GL

IT (1ST LEVEL SUPPORT)

IT (2ND LEVEL SUPPORT)

WAGES HAVE HIT THEIR CEILING AND WILL NOT
GROW FURTHER
Stagnation of wages across the sector has been apparent
for the second consecutive year. It seems that the market
has hit its peak in terms of salaries offered and will no longer
increase further. However, companies that have long been
under the market level will have to maintain wage increases
if they want to remain competitive. Candidates often have
a very good idea of the market situation, and demand wages
near the upper limit.
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LOGISTICS

MIN

MAX

TYPICAL

Junior

33 000

38 000

35 000

Specialist

35 000

40 000

38 000

Senior

40 000

45 000

43 000

Team Leader

50 000

80 000

65 000

MIN

MAX

TYPICAL

Junior

33 000

40 000

35 000

Specialist

35 000

45 000

40 000

Senior

40 000

50 000

45 000

Team Leader

45 000

70 000

50 000

MIN

MAX

TYPICAL

Junior

33 000

38 000

35 000

Specialist

40 000

60 000

50 000

TL

50 000

70 000

60 000

Category Manager

65 000

100 000

80 000

MIN

MAX

TYPICAL

Specialist

60 000

80 000

70 000

Senior

80 000

120 000

100 000

MIN

MAX

TYPICAL

up to 70 FTEs

150 000

250 000

200 000

more than 70 FTEs

200 000

300 000

250 000

HR OPERATIONS

PROCUREMENT

TRANSITION/PROJECT MANAGERS

HEAD OF SSC

* basic monthly salary, bonuses are not included

BUSINESS SERVICES
XXXXXXXXXXXXXXXXX

Most sought-after benefits in the sector:

Home office

Flexible working hours

Cafeteria

Education, further
qualifications

Note: Salary ranges above are valid for Shared service centres for roles with English language only. Salaries with additional language are generally increased
between 10 - 20% than salaries above.
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TEMPORARY EMPLOYMENT
THE DEMAND FOR TEMPORARY WORKERS IS INCREASING

SALARY GUIDE
TEMPORARY RECRUITMENT
Hourly salaries in CZK for part time roles across typical specialisms:

ADMINISTRATION

PART TIME MIN

PART TIME MAX

Receptionist

130,- / hod

150,- / hod

Office Manager

180,- / hod

240,- / hod

Administrative Support

130,- / hod

150,- / hod

PART TIME MIN

PART TIME MAX

Marketing Trainee

130,- /hod

150,- / hod

Marketing Support

130,- /hod

180,- / hod

Marketing Specialist

160,- / hod

200,- / hod

PART TIME MIN

PART TIME MAX

Junior Accountant

150,- / hod

180,- / hod

Senior Accountant

180,- / hod

250,- / hod

Data Administrator

170,- / hod

200,- / hod

PART TIME MIN

PART TIME MAX

1st Level Support Junior / Trainee

150,- / hod

180,- / hod

IT Help Desk

160,- / hod

180,- / hod

IT Tester (Java, C# etc.) Junior

180,- / hod

220,- / hod

PART TIME MIN

PART TIME MAX

SALES & MARKETING

FINANCE & ACCOUNTING

Agency-procured/temporary employment
is an option employers can use to deal with
short-term and long-term labour force
shortages. This option involves procuring
workers through an external supplier,
bringing greater flexibility and other benefits.
The trend of increased demand for agency employees
continued in 2019, primarily in the areas of administrative
support, reception and short-term projects. Over the course
of the year, with the involvement of temporary employees,
companies dealt with increased requirements for support
teams, particularly in more demanding seasonal peaks, or
in the event of a sudden need for workers in connection
with newly won contracts. Demand for them has increased
8% on average over the year when compared to the
previous year. Companies are more open to employing
non-Czech nationals foreigners with valid work permits in
long-term and short-term job positions, with a combination
of language skills and the possibility of extending their
employment contract. The aforementioned solves the lack of
local candidates with the necessary language skills.

TEMPORARY EMPLOYMENT

TEMPORARY ROLES ARE PRIMARILY SOUGHT BY
YOUNGER CANDIDATES
Some candidates have a lower motivation to go for timelimited roles. The tendency of employment in temporary
assignments is mostly favoured by candidates aged 18-35.
Temporary assignments are great opportunity for candidates
to try out different employers, compare work environments,
gain necessary experience and ultimately find the right
career path.

the intermediary can provide them during the assignment,
is very important for the successful completion of the
recruitment process.

WHEN TO CHOOSE TEMPORARY EMPLOYEES?
Last year, companies that had the goals of saving time/
costs in recruiting candidates and processing payroll, most
frequently decided on using temporary assignment services.
Another option was to have flexible staff available according
to current needs, for example, in the event of a sudden
shortage in the team (e.g. through illness). The indisputable
advantage of temporary assignment is the acquisition of
expertise that a company is currently lacking or needs to
strengthen.

INFORMATION TECHNOLOGY

PART-TIME WORK RESOLVES THE LACK OF AVAILABLE
CANDIDATES

HUMAN RESOURCES
HR Trainee

140,- / hod

150,- / hod

The popularity of part-time positions is constantly
increasing. Companies who were able to offer these
positions in times of need, were better able to cope with the
lack of candidates in the labour market.

HR Administrator

150,- / hod

170,- / hod

Payroll Specialist

180,- / hod

250,- / hod

The offer of part-time positions across varying technical
and seniority levels is also gradually expanding. While the
decisive factor for accepting a part-time job offer is now, in
addition to career growth, the possibility to also gain some
corporate benefits.
We expect the number of temporary positions to continue
to slightly grow in 2020. Companies offering financial
remuneration levels 10-15% higher than permanent
positions will increase the candidate’s motivation to accept
a temporary job offer. Another decisive factor will be the
flexible working hours or the opportunity for a home office.

In the case of experienced candidates, we often see certain
mistrust in temporary projects, as they are afraid of further
perspectives and the future in general. Personal contact with
candidates, in order to explain the benefits and care that
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THE MORAVIA REGION
MORAVIA OFFERS NUMEROUS OPPORTUNITIES IN
TECHNICAL FIELDS

THE MORAVIA REGION
MORAVIA OFFERS NUMEROUS OPPORTUNITIES IN
TECHNICAL FIELDS

Intensive demand for employees still
persists in the major Moravian cities.
The region is mainly characterised by an
interest in workers within technical fields,
be it production, mechanical engineering or
information technology.

so that they remain attractive to candidates. The problem is
the outflow of candidates, especially to the Central Bohemia
region, but also abroad.

marketing teams, and the vacancies available are wide in
scope and attractive to candidates. We see higher stability
of candidates in the field of marketing.

Candidates in this segment most frequently request an extra
week of holiday, cafeteria system, or flexible working hours
as the available benefits. Managers are interested in the
possibility of working from home, the offer of a company
car, and a clear organisational structure and vision from the
employer.

THE HIGH DEMAND FOR IT PROFESSIONALS IS
PERSISTING

THE MORAVIA REGION

THE SHARED SERVICES SECTOR CONTINUES TO
STRENGTHEN
The number of employees in shared services centres
continues to increase, not only in Brno, but also in other
Moravian cities. Existing teams continue to expand and
grow, but new teams are also being established, creating
new motivation for candidates. In order to improve their
chances of recruiting a candidate with the required language
skills, companies are able to offer candidates from abroad,
primarily from Poland, Romania and Hungary, a relocation
package. Traditionally, we are seeing the greatest demand
for German-speaking candidates where complex recruitment
methods, including head-hunting, need to be used. As
in previous years, there is a high demand for candidates
speaking Norwegian, Finnish or Danish. Due to the lack
of these people in the local market, companies are more
flexible in offering basic gross monthly wages. Moreover,
there has been a steady increase in interest in Southern
European candidates for the third consecutive year.
The most demanded benefits here are: annual bonuses,
flexible working hours, clear vision of career growth, home
office, sick leave days and education. In Moravia, we also
noted an interest in contributions to the cafeteria system.
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The largest progress in wage growth was in the shared
services sector across the South Moravian region in 2017
to 2018. Due to the need to attract foreign employees,
companies were forced to increase their wages in the region
by large amounts. We did not record such accelerated wage
growth in the past year, only minor adjustments of 2-3% on
average.

MECHANICAL ENGINEERING COMPANIES
CONTINUE TO STRUGGLE WITH A LACK OF
TECHNICALLY EDUCATED CANDIDATES
The development of the mechanical engineering market was
significantly influenced by the situation in the automotive
industry, where the number of projects and open positions
decreased. However, companies continue to face a shortage
of candidates with a suitable education and interest in
continuing their professional development. Despite the fact
that companies actively communicate and offer workplace
experience opportunities to secondary schools and
universities, graduates, especially in electrical engineering,
tend to change their specialisation and professional focus.
There are many vacancies in the industry and direct
addressing is common practice not only for managerial
positions, but also for regular and junior positions. Each
candidate in Moravia can choose from up to six vacant
positions. In these cases, the speed of the recruitment
processes and the final decision are decisive on the side
of employers when attracting candidates. The optimum
length of the process to maintain candidate interest, is two
selection rounds, with a job offer sent no later than within
three days of the final meeting.
Companies are actively interested in payroll data, so they try
to work with the payroll structure and offer other benefits

Significant changes in wages occurred in specialised and
senior management positions, mostly on an individual
basis of up to 15%. Companies are therefore trying to keep
candidates based in the local area, to prevent the outflow
of skilled workers to other regions or to neighbouring
countries.

THE NUMBER OF BUSINESS AND MARKETING
POSITIONS WITH TECHNICAL SPECIALISATION
HAS INCREASED
Technical business is a very dynamic field, characterised
by a high demand for experienced candidates. Companies
now place greater emphasis on the technical education
and language skills of candidates. Compared to last year,
however, we noticed a significant increase in demand
for junior applicants. Employers greatly appreciate their
flexibility and willingness to relocate abroad within the
company.
Wage growth, especially in specialised positions, was
rather individual, but generally did not exceed 4% last
year. Companies tend to streamline selection procedures;
they realise the need to be faster than their competitors.
Most companies continue to strengthen their sales and

The demand for candidates for IT positions in Moravia was
also very high in 2019. Companies are undertaking more
projects, and their IT teams are expanding further. We see
a higher degree of flexibility in companies, especially in
creating “tailor-made” positions. The local market has been
insufficient for a long time, so companies are thus open to
candidates from abroad, primarily from EU countries. The
trend where an employee chooses an employer still exists,
and for this reason there is great pressure to reduce the
selection procedure to the shortest possible time – offers
often come immediately after the first round of the selection
procedure.
Almost three-quarters of IT specialists require the option of
home office. In addition, candidates welcome working with
modern technologies within interesting new projects. They
also pay great attention to the work environment, while
attractive financial remuneration still remains a crucial factor.
On the other hand, companies are putting increasingly more
emphasis on the candidate’s personality and the so-called
team-fit.
Despite the gradual slowdown in wage growth in the IT
industry, wages in some specific positions significantly
increased last year. The biggest increase in wages was in the
positions of developers and security experts, in some cases
up to 10%.
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Basic btto monthly salaries in CZK for full time roles in the Moravia region:

Basic btto monthly salaries in CZK for full time roles in the Moravia region:

MIN

MAX

TYPICAL

Technical Leader

70 000

130 000

115 000

60 000

Technical Writer

45 000

85 000

75 000

75 000

55 000

Technology / Business Consultant

45 000

85 000

70 000

50 000

90 000

65 000

Test Analyst

40 000

80 000

65 000

50 000

110 000

90 000

Test Manager

55 000

115 000

100 000

Big Data Architect

130 000

200 000

160 000

UX / UI Engineer

60 000

150 000

120 000

Big Data Developer

90 000

160 000

125 000

Web Developer

35 000

85 000

65 000

Business Analyst

60 000

90 000

80 000

Cloud Engineer

60 000

110 000

90 000

Data Analyst

60 000

90 000

75 000

Developer / Programmer - .NET

65 000

130 000

110 000

Developer / Programmer – Java

50 000

130 000

95 000

SALES TECHNICAL

MIN

MAX

TYPICAL

DevOps Engineer

65 000

130 000

110 000

Sales Support / Inside Sales

35 000

70 000

50 000

DHW Specialist / BI

50 000

100 000

80 000

Sales Representative

35 000

60 000

45 000

DTB Administrator / Developer

45 000

90 000

70 000

Sales Engineer

40 000

70 000

60 000

Hadoop Data Engineer

60 000

120 000

110 000

Key Account Manager

50 000

80 000

70 000

iOS Developer

65 000

100 000

75 000

Area Sales Manager

60 000

90 000

80 000

IT Architect - IoT

90 000

130 000

120 000

Sales Director

90 000

170 000

140 000

IT Auditor

45 000

100 000

85 000

Product Specialist

40 000

65 000

55 000

IT Manager

60 000

110 000

80 000

Product Manager

50 000

80 000

70 000

JavaScript Engineer

45 000

110 000

95 000

Product Director

80 000

150 000

120 000

Machine Learning / Artificial Intelligence Engineer

65 000

120 000

90 000

Network Security Engineer

50 000

90 000

80 000

PHP Developer

50 000

100 000

95 000

MIN

MAX

TYPICAL

Product Manager

90 000

220 000

140 000

Digital Coordinator

40 000

50 000

45 000

Programmer / Analyst (Graduate)

35 000

65 000

60 000

Digital Specialist

40 000

70 000

60 000

Project Manager

60 000

120 000

100 000

Digital Manager

70 000

120 000

90 000

Python Engineer

45 000

90 000

70 000

140 000

200 000

180 000

SAP Specialist / Consultant

55 000

150 000

100 000

Marketing Coordinator

35 000

45 000

40 000

Scrum Master

65 000

100 000

90 000

Marketing Specialist

45 000

65 000

55 000

Security Analyst / Specialist

45 000

90 000

75 000

Marketing Manager

70 000

100 000

80 000

Security Officer

80 000

130 000

115 000

Marketing Director

120 000

180 000

160 000

Service Manager (ITIL)

70 000

110 000

90 000

PR Coordinator

35 000

45 000

40 000

SW Architect

60 000

120 000

90 000

PR Specialist

45 000

70 000

55 000

SW Engineer C / C++ / Embedded

45 000

100 000

90 000

PR Manager

70 000

100 000

85 000

System Administrator

50 000

80 000

75 000

PR Director

100 000

160 000

130 000

Systems Analyst / QA

40 000

100 000

80 000

Graphic Designer

50 000

90 000

70 000

REGION MORAVA

IT / TELCO

MIN

MAX

TYPICAL

ABAP Developer

63 000

110 000

90 000

Administrator / Support Engineer

40 000

65 000

Application Specialist – 2nd and 3rd line

45 000

BI Developer
Big Data Analyst
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IT / TELCO

SALES & MARKETING - TECHNICAL

MARKETING TECHNICAL

Director of Digital Marketing
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Basic btto monthly salaries in CZK for full time roles in the Moravia region:

Basic btto monthly salaries in CZK for full time roles in the Moravia region:

MANUFACTURING & ENGINEERING

BUSINESS SERVICES

JUNIOR ENGINEER 0-3 YRS EXPERIENCE

MIN

MAX

TYPICAL

Production / Manufacturing Engineer

37 000

55 000

45 000

Quality Engineer

35 000

60 000

PLC Programmer

30 000

R&D Designer / Developer (electro, mechanical)
Project Engineer

CUSTOMER SERVICE

MIN

MAX

TYPICAL

Junior

32 000

40 000

35 000

50 000

Specialist

35 000

45 000

40 000

50 000

45 000

Senior

45 000

50 000

42 500

36 000

55 000

45 000

Team Leader

47 000

65 000

50 000

40 000

70 000

50 000

MIN

MAX

TYPICAL

Junior

35 000

40 000

38 000

FINANCE AP/AR
EXPERIENCED ENGINEERING 3-5 YRS EXPERIENCE

MIN

MAX

TYPICAL

Production / Manufacturing Engineer

50 000

70 000

65 000

Specialist

38 000

42 500

40 000

Quality Engineer

45 000

80 000

64 000

Senior

45 000

55 000

48 500

PLC Programmer

40 000

80 000

55 000

Team Leader

50 000

80 000

60 000

R&D Designer / Developer (electro, mechanical)

48 000

80 000

63 000

Manager

80 000

140 000

100 000

Project Engineer

45 000

75 000

60 000

MIN

MAX

TYPICAL

MIN

MAX

TYPICAL

Junior

38 000

42 000

40 000

Production / Manufacturing Supervisor

55 000

85 000

65 000

Specialist

40 000

55 000

45 000

Quality Supervisor

55 000

80 000

65 000

Senior

50 000

70 000

60 000

Team Leader of PLC Programmers

55 000

72 000

63 000

Team Leader

60 000

85 000

70 000

R&D Designer / Developer (electro, mechanical)

60 000

100 000

80 000

Manager

80 000

140 000

110 000

Project Manager

60 000

120 000

80 000

MIN

MAX

TYPICAL

MIN

MAX

TYPICAL

Junior

35 000

40 000

38 000

Production Manager / Director

90 000

150 000

110 000

Specialist

40 000

45 000

42 000

Quality Manager / Director

80 000

150 000

105 000

Team Leader

50 000

70 000

60 000

Operation Manager / Director

90 000

190 000

150 000

100 000

200 000

160 000

R&D Manager / Director

90 000

140 000

120 000

MIN

MAX

TYPICAL

Project Manager

80 000

130 000

100 000

Specialist

40 000

50 000

45 000

Senior

45 000

55 000

50 000

Team Leader

55 000

75 000

65 000

FINANCE GL
SENIOR, TEAM LEADERS, MIDDLE MANAGEMENT

IT (1ST LEVEL SUPPORT)
TOP MANAGEMENT

Plant Manager

REGION MORAVA

SPECIAL ROLES

MIN

MAX

TYPICAL

EHS Technician

35 000

50 000

40 000

EHS Engineer

40 000

60 000

48 000

EHS Manager

70 000

100 000

80 000

Lean Engineer

45 000

85 000

65 000

Continuous Improvement Manager

90 000

120 000

110 000
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IT (2ND LEVEL SUPPORT)

Salary ranges in Business Services sector are average, and apart of English language skills, working knowledge of an
additional language is considered. 		
Salaries in Ostrava region are approximately 5-10% below the levels in the chart.		
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Basic btto monthly salaries in CZK for full time roles in the Moravia region:

BUSINESS SERVICES
SOURCING & PROCUREMENT & LOGISTICS

MIN

MAX

TYPICAL

Junior

35 000

40 000

38 000

Specialist

40 000

50 000

45 000

Senior

45 000

65 000

50 000

Team Leader

55 000

80 000

65 000

Operations Manager

75 000

120 000

90 000

HR OPERATIONS

MIN

MAX

TYPICAL

Junior

33 000

40 000

35 000

Specialist

35 000

45 000

40 000

Senior

40 000

50 000

45 000

Team Leader

45 000

70 000

50 000

MIN

MAX

TYPICAL

Junior

30 000

36 000

33 000

Specialist

33 000

38 000

35 000

Senior

38 000

45 000

42 000

Team Leader

40 000

50 000

45 000

MIN

MAX

TYPICAL

Specialist

60 000

80 000

70 000

Senior

80 000

120 000

100 000

MIN

MAX

TYPICAL

up to 70 FTEs

150 000

250 000

200 000

more than 70 FTEs

200 000

300 000

250 000

SALES *

TRANSITION/PROJECT MANAGERS

HEAD OF SSC

REGION MORAVA

Salary ranges in Business Services sector are average, and apart of English language skills, working knowledge of an
additional language is considered. 		
Salaries in Ostrava region are approximately 5-10% below the levels in the chart.		
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CONTACT US
Prague
Olivova 4/2096
110 00 Praha 1
T: +420 228 887 915
E: prague@hays.cz

Brno
Moravské nám 3
602 00 Brno
T: +420 778 118 300
E: brno@hays.cz

hays.cz
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